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NGHI QUYET PAI HOI PONG cO bONG

Can cW/Pursuani fo:
- Luét Doanh nghiép s6 59/2020/QH14 duoc Quéc hdi théng qua ngay 17/6/2020 va céc vin ban huéng dan thi hanh;

The Law on Enterprises No. 5972020/0H14 Issued by Nafional Assembly dafed June 177, 2020, and other implementing regulations,
- Ludat Ching khoén s6 54/2019/QH14 duoc Quéc héi thong qua ngay 26/11/2019 va cac van ban hu*c’rng dan thi hanh;
The Law on Securities No. 54/2019/QH14 issued by National Assembly dated November 267, 2019 and other implementing regudations;
- Nghidinh 155/2020/ND-CP ngay 31 thang 12 ndm 2020 quy dinh chi tiét thi hanh mét s6 diéu cia Luét Chirng khoan (“Nghi Binh 155”);
Dacree 155/2020/ND-CP dated December 31, 2020 detailing the implementation of & number of articles of the Securitiss Law (“Decree 1557);
v Thong tw 116/2020/TT-BTC hwcyng dén mét sé diéu vé quéan tri cong ty &p dung dbi véi cong ty dai ching tai Nghi Binh 155;
the Circular 116/2020/TT-BTC guiding a number of arlicles on corporate govemance applicable to public companiss in Decree 155
- Diéu Ié ctia Cong ty CS phan Téap doan Péu tw Bia é¢c No Va ("Coéng Ty’);
The Charfer of Mo Va Land Investment Group Corporation ;{ﬂc “‘Company’);
- Nghj quyét ctia Bai hoi dong cé déng (“PHBCP") Cong Ty 86 22/2023-NQ.OHPCH-NVLG ngay 22/06/2023 vé théng qua viéc s8p xép, 6 chirc lai céc Tiéu
ban va thanh Iap cac Uy ban thuoc HPQT (“Nghi Quyét 22”);
Resolution of General Meeting Sharehoiders ("GMS”) of the Company No. 22/2023-NQ.DHBCB-NVLG dated June 22, 2023 on approving the arrangement
and reorganization of the Subcommiitess and establishing Committass under BOD (“Resolution 22);
- Quy ché quan tri Céng Ty;
Coiporate Governance Regulations of the Company;
- Quy ché hoat déng cta Hoi ddng quan tri (“HPQT);
Reguiation on Operating of the Board of Directors ("BOD);
- Totrinh cia HDQT Céng Ty s6 28/2023-TTr-NVLG ngay 01/08/2023 vé vigc sira dbi, bé sung Didu 1é Cong Ty, Quy eché quén tri cong ty va Quy ché hoat dong
cta HPQT;
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Thong qua viéc stra déi, bd sung mét sé néi dung, diéu khoan ctia Didu 1& Cong Ty chi tiét nhw sau:
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Cén cw/ly do diéu chinh

theo quy dinh ctia phap luat va Piéu Ié nay.
Th shall  _have one {01}

The Company legal

giao dich cta Coéng Ty, cdc quyén va nghia vu khéc
theo quy dinh ctia phap luat va Diéu I1é nay.

representative, namely its Chairman _of BOD. The

The Company shail have two (02) legsi representative.

Chairman of BOD has fhe riaht to represent the

namely its Chainman of BOD and CEQ. The Chairman

Company in_exercising righis and obligations arising

of BOD and CEC have full authority io represent the

from s transactions, other rights and obligations as

omipany in_exercising richts and obligations arising

provided for by laws and this Charter.

from its transactions, other rights and cbiigations as
provided for by laws and this Charter.

STT Diéu I8 hién hanh Diéu lé sira ddi o eciasory fise
fo. Current Company’s Charter Amended Companyv’s Charter i
adjustment
Diéu 2. Tén, biéu twong, hinh thirc, try s&, dai dién | Didu 2. Tén, biéu tweng, hinh thire, try sé, dai dién theo | Didu chinh d& phu hop =
theo phap luat, chi nhanh, vén phong dai dién va thoi | phap ludt, chi nhanh, van phong dai dién va thoi han | véi dinh hwéng hoat .£,03°f
han hoat dong cua Céng Ty hoat doéng ctia Cong Ty doéng cta Céng Ty. /Cé-
Article 2. Name, logo, form, head office, legal | Article 2. Name, logo, form, head office, legal | Adiustment to align w - ct
represeniative, branch, representative office, termr of | representative, branch, representative office, term of | the Compan, s TAP B
operation of the Company aperation of the Company operational direction 2|
6. Cdng Ty c6 moét (01) nguoi dai dién theo phdp ludt la | 1 Cdéng Ty c6 hai (02) nguwoi dai dién theo phép luat I3 ,Y\N
Chu tich HDQT. Chd tich HDQT ¢6 quyén dai dién cho Cha tich HPQT va Téng Giam déc. Chd tich HOQT va <L
Céng Ty thue hién cac quyén va nghia vu phét sinh tir Téng Gidm dbc cé déy di thdm quyén dai dién cho
1 giao dich ctia Céng Ty. céc quyén va nghia vu khac Cong Ty thuc hién céc quyén va nghia vu phét sinh te

oy and is niof 3 subs

3 gass of any conflict betwee

inamese and Engiish version, the

2
Noi dung dich sang taeng Anh chi s& dung cho muyc dich théng tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong trwéng hop co sw mau thuln gita ndi dung tiéng Viét va noi dung tiéng Anh,
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Can cwlly do diéu chinh

STT Diéu |& hién hanh Diéu I& stra doi airepp——
Nt Company’s Ch Amended Company's Chartar s
aUjustiment
Diéu 19. Cac M6 hinh té chirc quan Iy, hoat déng va | Bidu 19. Cac Mé hinh té chive quan Iy, hoat dong va | Piéu chinh dé phu hop
nguyen tac quan tri Cong Ty nguyén tac quan tri Céng Ty véi cac ndi dung vé sap
Organization & Operation el | Arifcle 19, Organization & Operation model and | xép td chirc, t chirc lai
> govarnance principles carparate governance principles cac Tiéu ban va thanh
1. M@ hinh t& chire quan Iy va hoat déng bao gom: 1. M6 hinh t6 chirc quan ly va hoat déng bao gom: lap cac Uy ban truc
a. Dai hoi dong Cb déng; a. Dai hoi dong C6 dong; thuéc HPQT theo Nghi
b. Hoéi déng Quan tri; b. Héi dong Quan tri; Quyét 22
c. UBKT va céac Tiéu ban tro gitp cho hoat déng clia c. UBKT va cac Tiéu ban, Uy ban tro gilp cho hoat | Amend fo align
HDQT; déng cua HBQT; content
d. Téng Giam ddc. d. Téng Giam dbc. organizational
Theo do, Céng Ty dam béo sb lwong Thanh vién Theo dé, Cong Ty dam bao sb lwgng Thanh vién doc | arrangement, resin
doc 1ap HDQT tdi thiéu dap ng quy dinh phap luat lap HDQT téi thiéu dap (rng quy dinh phap luat va cé | Subcommitiees, and
va co UBKT true thudéc HDQT. UBKT trwe thuée HBQT. establish Ca Ga
and management shucture of the | 1. Grganization and management structure of the Company | subordinaie fo the BOD
omprises of: comprises of: coording o the
| Meeting of Shareholders; a. The General Meeting of Shareholders; Resclulion 22
ard of Direclors; b, The Board of Direclors;
¢. The Audil Committee and offier supporting c. The Audit Commiltee and "—-;her supporting
Commiltess under the BOD; Subcommittees, Commifiees under the BOD:!
d.  The Chief Executive Officer. d. The Chief Executive Officer.
Accordingly, the Comﬁ}ar‘w ensures that the Accordingly, the Company ensures that the minimum
minimum number of Indepen ug:f‘ iﬁ&d”d nemoers number of Independent Board members mesls
meels requiremment by the laws and an Audit requirement by the laws and an Audit Committes js
Commiifee is estabiished under the BOD. astablished under the BOD.
Diéu 36. Quyén han va nhiém vu cia HPQT Diéu 36. Quyén han va nhiém vu ciia HDQT Piéu chinh dé& phu hop
Article 36. Powers and Duiies of the BOD Article 36. Powers and Duties of the BOD vGi cac néi dung vé sap
7. Thanh vién HDQT n&m giv chirc vu diéu hanh hodc | 7. Thanh vién HDQT nam gitt chtrc vu didu hanh hodc | xép td chirc, td chirc lai
5 Thanh vién HDQT lam viéc tai cac Tiéu ban cla Thanh vién HDQT lam viéc tai cac Tiéu ban. Uy ban | cac Tiéu ban va thanh

HBQT, hodc thwe hién nhirng céng viéc khac ma theo
quan diém cta HDPQT la ndm ngoai pham vi nhiém vy
théng thwong cla mdt Thanh vien HPQT, co thé
dworc trd thém tién thu lao dudi dang mét khoan tién

clia HPQT, hodc thye hién nhitng cong viéc khac ma
theo quan diém cla HDQT l& nam ngoadi pham vi
nhiém vu thong thworng clia mét Thanh vién HDPQT, co
thé dwoc tra thém tién thi lao duéi dang mét khoan

lap cac Uy ban truc
thuéc HPQT theo Nghi
Quyét 22

Amend to align wilth the

poses onfy snd is noi

sg gontent. In case of any corflict hetwsen the Ve

3
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Can cwly do dteu chinh

STT Diéu I hién hanh Diéu lé sira ddi oy .
Mo Cirrent s Charter Amended Company’s Charter e .
cong tron goi theo tirng l1an, Iwong, hoa hdng, phan tien cong tron goi theo tirng 1&n, lwong, hoa héng,
tram loi nhuan, hodc duéi hinh thire khac theo quyét phan trdm lgi nhuan, hoac dudi hinh thirc khac theo
dinh cGa HDQT; quyét dinh ctia HDQT;
: BOD members holding
working in i gstabi
or performing G;J?v%“’ tasks subordinate fo the
aceording o
Resolution 22
_ fime,
are f"emc;{:; i cormmission, share &f‘ profits ar i’)z’;’?a’f;’mﬁé‘é are ﬁgcézféaf
by the BOD;
8. Thanh vien HPQT c6 quyén duoc thanh toan tat cd | 8. Thanh vién HDQT cé quyén duoc thanh toan tat ca
cac chi phi di lai, an, & va cac khoan chi phi hop ly cac chi phi di lai, &n, & va cac khoan chi phi hop ly
khac ma ho da phai chi tra khi thwe hién trach nhiém khac ma ho da phai chi tra khi thwe hién trach nhiém
Thanh vién HDQT clGa minh, bao gébm cé cac chi phi Thanh vién HPQT cla minh, bao gbm ca cac chi phi
phat sinh trong viéc t&i tham du cac cudc hop cla phat sinh trong viéc t&i tham dy cac cudc hop cla
HDQT ho4c cac Tféu ban clia HDQT hodc BPHDCD. HDQT, hodc cac Tiéu ban, Uy ban ctiia HPQT hoac
BOL members sheail be entitlad to gel paid for all the PHBCB.
expenses of :*raﬁ:f g, meal, accomimodation and BOD members shall be entilad to get paid for all the
other reasonable expenditures incurred during the sxpenses of raveling, meal, accommaodation and other
execulion of their duties as BOD members, including reasonable sxpenditures incured during the execution
all the expenses arising from their affendances to he of thelr duties as BOD members, including all the
mestings of the BOD or its commitiees or z?*ﬂ GMS. expenses arising from their atiendances fo the
mestings of the Qi}i} o #s  Subcommiltees,
Committess or the GMS
Diéu 37. Chu tich HBQT Diéu 37. Cha tich HDQT Diéu chinh d@é& phu hop
Article 37. Chairman of the BOD Article 37. Chairman of the BOD v&i cac ndi dung vé sap
5 2. Cha tich HDQT c¢6 cac quyén va nghfa vy sau day: 2. Chd tich HDQT c6 céc quyén va nghia vu sau day: xép t6 churc, td chirc lai

The BOLD Chairman has the spec F;
rasponsibilities as follows:

f. Phan cdng, phan nhiém cho cac Thanh vién

rights and

The BOD Chairman has the spscific rghls and
responsibilities as follows:

f. Phan céng, phan nhiém cho cac Thanh vién HBQT;

cac Tiéu ban va thanh
lap cac Uy ban tric
thuéc HPQT theo Nghi

=

Noi dung dich sang t:eng Anh chi st dung cho muc dich théng tin va khang ding thay thé cho ndi dung tiéng Viét. Trong tredng hop cd sw mau thudn gitva ndi dung tiéng Vist va ndi dung tiéng Anh,

néi dung tiéng Viét sé& dugce wu tién ap dung.
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Can cu’lly do diéu chmh

STT Diéu 18 hién hanh Diéu 1& sra ddi Fiig fossen Taf
i t Company’s Ch ded Company’s Chart
HBQT; trong trwong hop can thiét, phan cong, trong trwdng hop can thiét, phan cong, phan nhiém | Quyét 22
phan nhiém cho c4c Thanh vién cac Tiéu ban cho cac Thanh vién cac Tiéu ban, Uy ban tham | Amend io
tham muu va hé trer cho HE)QT muwu va hod tro’ cho HDQT content
ind delegate a ] organizatio:
arrangeme
members é}?’ adlviscrv Subcommiiiess
Subcommittess, Com establish
subordinate o
according G the
Resolution ;'//
Diéu 39. Cac Tiéu ban ctia HPQT Diéu 39. Cac Tiéu ban, Uy ban ciia HDQT B6 Khodn 2 cla Diéu
¢ 32, Commitices of the BCD Article 39. Subcommittess, Committess of the BOD nay va diéu chinh cac
HBQT c6 thé thanh Iap Tiéu ban truc thudc dé phu | 1. HPQT c¢6 thé thanh lap cac Tiéu ban, Uy ban truc | khoan khac dé phu hop
trach vé chinh séch phét trién. nhan sw. lwong thuéc dé phu tréch vé chinh séch phét trién, nhan sw. | v6i cac ndi dung vé sip
thwéng, kiém todn néi bo, quan Iy rii ro, hd tro hoat lwong thudng, kiém toan ndi bo, quén Iy rdi ro va céc | xép, t& chirc lai cac Tiéu
déng cia HDQT trong cac pham vi hoat déng cu thé Tiéu ban, Uy ban khéc, hé tro hoat déng cia HPQT | ban va thanh lap cac Uy
khi thuwe thi quyén va triach nhiém cia HPQT: trong cac pham vi hoat déng cu thé khi thuwe thi quyén | ban trwc thuéc HDQT da
The BOD mey establish Commitiees fc take charge va fréch nhiém cda HBQT‘ duoc BHBCH thong qua
of _deveiopment _policies, human  resouices, The BOD may establish Subcommillees, Commitlees | theo Nghi Quyét 22
remungralion and infernal audil, fo provide support fo take charge of !'efz}ﬁmef%z‘ policies, _human | To remove the Clause 2
or _aclivities _of the BOD in specific_areas  of resources,  remuneration,  internal _audit,  risk | of this Article and amend
4 operation when _exercising _the powsars  and management and other Subcommitiees, Commiliees, | cther clauses fto align
performing the dulies of the BOD. fo_support the aclivities of the BOD when exsrcising | with the copient
the rights and responsibilities of the BOD: regarding organizational
HDQT c6 thé thanh Iap cdc Tiéu ban dac biét khac | 2.  [BA khodn nay/To remove this Clausel; arrangement, restructure

khi c6 nghi quyét chép thudn cia DHPCH hodc
duoc DHECPE v quyén;

it s possible o _add non-BOD members to the
aforementioned Commilises provided that _the

Subcommiftess, and
establish Commiltees

subordinate fo the BOD
as approved by GMS

number of non-BOD members js not greater than according to the
half _of the Iotal number of members in _each Resolution 22
Committee;
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Diéu lé hién hanh
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LUEen Lompany’s chariel

Diéu |& stra doi

Amended Company's Charter

Can cwlly do diéu chinh

Fhe reason Fod

adfustmsnt

S6 Iwong Thanh vién cla cac Tiéu ban (trir UBKT)
do HPQT quyét dinh, nhung cé it nhat hai (02)
nguoi bao gébm Thanh vién cda HPQT va Thanh
Vién bén ngoéi;

8IS

r BOD mambers and external 136
Thanh vién déc lap HBQT gilr chire Cha tich UBKT,
thanh vién doc lap HBQT hodc thanh vién HPQT
khéng diéu hanh gitv chire Trudng Tiéu ban nhén
s, Tiéu ban lwong thuéng:

{ member of the BOO

"f& ﬁaﬁff Cemm;ffe&, an ing

m:fem e

the Human
g mittee
Tiéu chua dm VO Trwonq cac Treu ban va Thanh

vién trong cac Tiéu ban dwoc quy dinh trong Quy
ché Quan tri Cong Ty clia Cong Ty;

Standards appficable to the Mead and members of
Commitlees are stipulated in the Company's

Corporate Govermnance Regulations.

HBQT quy dinh chi tiét vé& viéc thanh lap, quyén va
trach nhiém, t& chirc hoat dong va thuc hién bao
c4o clia cac Tiéu ban néu trén;

The BOD shall specify the regulations on
establishment, powers and duties, aciivities and
reporting of the aforementioned Cominiiizes.

Sé lwgng Thanh vién cla cac Tiéu ban, Uy ban (tre
UBKT) do HBEQT quyét dinh, nhung co it nhat hai (02)
nguoi _bao gom it nhat mét (01) Thanh vién HOQT va
¢ thé bao gdm Thanh vién bén ngoai:

i o 4
he number of members of

Conunitfees (except the Au
the BOD, bul thers must be al least
ncliding at leasl one
may aisc inchide external memb
Thanh vién doc lap HBQT gile chu'c Cha tich UBKT,
thanh vién doc lap HBPQT hoac thanh vién HBQT
khéng diéu hanh gite chire Chii tich Uy ban Nhan sw va
Luwrong thudng;
independent member of the 800 holds the position of
Chairman of the Audif C;mf??s'%ea an independent
member of the BOD oran souiive member of the

wo (02) peonie
e {01} member from the BOD, and

NS

2

G holds the position of {/'5?85;’;89;‘2‘36?? of the Human

B0

Resources and Remuneration Commities:

Tiéu chudn db6i v&i Trudng céac Tiéu ban. Chu tich céc
Uy ban va Thanh vién trong cac Tiéu ban. Uy ban
dwoc quy dinh trong Quy ché Quén tri Céng Ty cla
Céng Ty,

Standards applicable to the Head, Chairperson of ihe
Sf;bcca,rnmi&‘ess, Commitless _and their_members are
stipulated in the Company's Comorale Govemance
Regulations.

HDQT quy dinh chi tiét v& viéc thanh lap, sap xép lai
co céu tb chire, quyén va trach nhiém, td chirc hoat
dong va thie hién bao cao cua cac Tiéu ban, Uy ban
néu trén;

The BOD  shalf
astablishment,

specify the reguiations on
restructuring _of the organizational

purposes only and is not g subs

ihe Vietnamese and E
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Cén cti/ly do diéu chinh

trong viéc quan 1y, diéu hanh kinh doanh, quan tri
rii ro. kiém sodt néi b6. Can dam bao tinh bdo
mat va bdo vé quyén loi hop phép cta nguodi
phan &nh, khiéu nai, ciing nhw quy dinh vé diéu
tra déc lap va cac bwéc x ly sau do;

Receive feedbacks nd _ complaints _ from
emplovees in the Company about mistakes and
shortcomings in business management,

qua tai chinh cda Céng ty;

Inspect the accuracy of the company’s financial
statements and make official announcements_about
the company's finance;

STT Diéu I& hién hanh Diédu Ié stra dbi A
No. Current Company’s Charter Amended Company's Charter :
adjustment
struclure, powers and duties, aclivities and reporting of
the aforementioned Subcommittees, Committees.
7. Hoat déng cla Tiéu ban phai tuan thi theo quy dinh [7. Hoat dong clia c4c Tiéu Ban, Uy ban phai tuan thi theo
clia phap luat, Biéu 1& Céng Ty va Quy ché Quan tri quy dinh cla phap luat, Diéu 1& Cong Ty va Quy ché
Céng Ty cla Céng Ty. Nghi quyét clia Tiéu ban chi Quan tri Cong Ty clia Céng Ty. Céc quyét dinh cia céc
¢6 higu lyc khi co da sé (hon 1/2) Thanh vién tham Tiéu Ban, Uy ban chi c6 hiéu luc khi c6 da sé (hon 1/2)
du va biéu quyét théng qua tai cude hop cla Tiéu Thanh vién tham dw va biéu quyét théng qua tai cudc
ban. hop cda céc Tiéu Ban, Uy ban.
Activities of the Committees must comply with the Activities of the Subcommittees, Committees must
provisions of applicable laws, the Charter and the comply with the provisions of applicable laws, the
Company's Corporate Governance Regulations. Charter and the Company's Corporate Gavemance
Resolutions of the Commiffees are effective only Regulations. Decisions of the Subcommittess,
when the majority (mare than half) of members Committees are effective only when the majority (more
attend and vote at the mesetings of the Commitiees. than half) of members attend and vefe at the meetings
of the Subcommittees, Committees.
Diéu 40. Uy ban kiém toan Diéu 40. Uy ban kiém toan Digu chinh quyén va
Article 40. Audii Committee Articte 40. Audit Commiitee trach nhiém cta Uy ban
2. UBKT thuc hién quyé&n va trach nhiém ctia minh nhdm | 2. UBKT thwe hién quyén va trach nhiém cGa minh nhdm | kiém toan d& phu hop
tro gitp HPQT trong viéc: tro giup HPQT trong viéc: véi nhu cau hoat dong
The Audit Commiltee shall exercise iis powers and perform | The Audit Commiftee shall exercise its powers and perform | cia Coéng Ty va cha
its duties to assist the BOD in: its duties to assist the BOD in; trwong t6 chirc, sdp xép
a. Tiép nhan y kién phan &nh, khiéu nai cia nhan | a. Gidm sét tinh trung thue cda bdo céo tai chinh cda | lai cac Tiéu ban, Uy ban
5 vién trong Céng Ty vé céc sai pham, thiéu sét Céng ty va coéng bd chinh thirc lién quan dén két | da dwoc PHDCD théng

qua theo Nghi Quyét 22
Adjusting the powers and
duties of the Audit
Committee to align with
the operational needs of
the Company and the
organizational

arrangement, restruclure

4

Nbi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khong diing thay thé cho néi dung tiéng Viét. Trong treérng hop cé sw mau thuén giva néi dung tiéng Viét va ndi dung tiéng Anh,
nodi dung tieng Viét sé dwoc wu tién ap dung.
The English transiation is for informational piposes only and is not a substitute for the Viefnamese content. In case of any conflict hefween the Vietnamese and English version, the Vielnamese
version shall prevail.
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34 aznl handiing sle

Giam sét sw chinh true dbéi véi BCTC ctda Céng
Ty théng qua viéc giam sat céc kiém soét lién
quan viéc ap dung chinh séch ké toéan, lap va
trmh bay BCTC va kiém todn BCTC:;

Monitor the integrity of the Company's financial
) wenls by supervising the conlrols related io
ion_of _accounting policies, _preparation,
gnlation and audii of the financial siatemeanis;
Giam sat viéc tuan tha theo quy dinh phap luét va
luédt dinh cda Céng Ty;

Mondtor the compliance with ap pplicable Ja
the Company's regulations;

Wws and

Giam sat ndng luc chuyén mén va tinh déc lap
cta don vi kiém toén déc I4p;

Monitor _the _professional compefence and
independence of the independent audiior:

Giam séat hoat déng ctia don vi kiém todn déc lap
clia Céng Ty va chic ndng cda bd phan kiém
todn noi bo;

Monitor _the  activities _of _the Company’s
independent auditor and the funciions of the
internal audit depariment;
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va quan Iy rii ro;
matiagemen

Ra soét hé théng kiém soét néi bo

Revisw the infernal centrol and

rigk

S¥siem,

Ra soét giao dich v&i nguoi ¢6 lién quan thudc tham
quyén phé duyét cia HOQT hodc DHECP va duwa ra
khuyén nghi vé nhitng giao dich can cé phé duyét
cta HDQT hodc DHOCH;
Review fransactions with

approval by
recommendations on these lransasitions

Giam séat phong kiém toan néi b ciia Cong ty:
Stpervise the company’s internal audit unit:

Kién nghi céng ty kiém toan doc Iap, mie thi lao va
diéu_khodn lién quan trong hop ddng véi cong ty
kiém todn dé HPQT thong qua trwée khi trinh Ién
DPHDCH thudng nién phé duyét:

Fropose independent audii _company. pavment,
lerms and gondifions in the contract with the audit
company o the Board of Direclors befors it s
submitied to the annual GMS.

{0 masatution

Ngi dung dich sang tiéng Anh chi st dung cho mue dich théng tin va khéng dung thay thé cho néi dun
ndi dung tiéng Viét sé dwoe wu tién ap dung.
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Giam sat tinh trung thuwc cua bao cao tai chinh

ctia cong ty va cdng bd chinh thike lién quan dén
ket qua tai chinh cda Conq Ty.
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Theo dbi va danh gia sw doc l&p, khach quan cua
céng ty kiém toén va hiéu qua cta qué trinh kiém
foan, dac biét trong trierorng hop Céng Ty co st dung
céc dich vu phi kiém toan cua ben kiém toan;

audit services of the audit

Giam sat nhdm bao dam Conq tv tuan tha quy dinh

clia phép ludt, yéu cau cla co quan quan ly va quy
dinh néi bé khac cuda céng ty.

Supervise the Company's compliance with [law,
requests of the authoilies and the company’s rules
and regufations;

Xay dung Quy ché hoat déng cda UBKT, trinh
HPQT théng qua;

Formulate _operaling  reguialions  of
Commitfee__and _submit _them io the
approval;

Quyén va trach nhiém khac dwoc quy dinh tai Piéu
6. Quy ché quan tri Céng Ty. Quy ché hoat ddng
cta UBKT va quy dinh ctia phap luét.

Other powers and duties specified in the Company's
Regulations _on__ Corporate  Govermnance.  the
Requlations _on operating of the Audit Commities,

e

he  Audit
200 for

2 net g substitivie for the Vieinamese donfsnl. In case of any confiic

‘ot beiwsen fhe Vislnamese and

English

Y
Ngi dung dich sang tteng Anh chi st dung cho muc dich théng tin va khéng diing thay thé cho nai dung tiéng Viét. Trong tréng hop c6 s mau thudn gitba ndi dung tiéng Viét va nai dung tiéng Anh,
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Cin ci/ly do diéu chinh

The BOD shall determine the design of official stamps

The BOD shall determine the quantity, the design of

for the Company. it branches or representative offices

official _stamps for the Company, if branches or

(if any) and the stamps shall be engraved as provided
by applicable laws.

representaltive offices (if any) and the stamps shall be
ehqraved as provided by applicable laws.

STT Diéu 1& hién hanh Diéu 1é stra dbi s i
Mo, Current Company’s Charter Amended Company’s Charter ‘
agjusiment

Diéu 49. Trach nhiém cén trong Piéu 49. Trach nhiém cén trong Pidu chinh dé& phi hop
Article 48. Responsibility for caution Article 49. Responsibility for caution v&i cac ndi dung vé sép
Thanh vién HDQT, TGD va nhitng Nguwdi diéu hanh khac | Thanh vién HDQT, TGP va nhirng Nguoi diéu hanh khac xép, té chirc lai cac Tiéu
clia Céng Ty cé trach nhiém thwe hién cac nhiém vu cta | cia Céng Ty coé trach nhiém thwc hién cac nhiém vu cla ban va thanh lap cac Uy
minh, k& ca nhitng nhiém vu v&i tw cach Thanh vién cac | minh, ké ¢ nhitng nhiém vy voi tw cach Thanh vién cac ban trwc thuéc HPQT d&
Tiéu ban cta HDQT, mot cach trung thirc va theo phwong | Tiéu ban, Uy ban clia HDQT, mét cach trung thwe va theo dwgec DPHBCD thong qua
thirc ma ho tin 1a vi lgi fich cao nhét ciia Cong Ty va véi | phwong thirc ma ho tin & vi loi ich cao nhét clia Céng Ty theo Nghi Quyét 22
mot mlc do can trong ma mét ngwdi than trong thwéng cé | va voi mét mire 6 can trong ma mot ngwdi than treng Amend to align with the

5 khi dam nhiém vj tri twong dwong va trong hoan canh | thuwong co khi d@m nhiém vi tri twong dwong va trong hoan content regarding
twong tuw. canh twong tw organizational
Members of the BOD, the Chief Executive Officer and | Members of the BOD, the Chief Executive Officer and other arrangement, restructure
other Executives of the Company are responsible for | Excculives of the Company are responsible for performing Subcommitlees, and
performing their duties, including those as members of the | thelr  duties, including those as members of the establish Committees
Committess of the BOD, honestly and in a manner that | Subcommittees, Committees of the BOD, honestly and in a subordinate to the BOD
they believe is in the best interests of the Company and | manner that they believe is in the best interesis of the as apporoved by GMS
with a degree of care that a prudent person would normally | Campany and with a degree of care that a prudent person according to the
have in a similar position and under similar circumstances. | would normally have in a similar posilion and under similar Resolution 22

clrcumstances.
Piéu 62. Con dau Diéu 62. Con dau Diéu chinh @& phu hop
Arficle 62. Stamp Article 62. Stamp v&i tinh hinh hoat déng
1. HDQT sé quyét dinh théng qua hinh théc con ddu | 1. HPQT sé quyét dinh théng qua s6 lwong, hinh thie | clha Cong Ty.
chinh thire cda Céng Ty. chi nhdnh, van phong dai con déu chinh thirc cda Céng Ty, chi nhéanh, van Adjusted to align with the
dién cda Céng Ty (néu c6) va con ddu dwoc khic phong dai dién ctia Céng Ty (néu cé) va con déu | operational situation.
- theo quy dinh cda phép lut; duwoc khdc theo quy dinh cia phép luét;
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Noi dung dich sang tiéng Anh chi sir dung cho muc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong trwéng hop c6 se mau thun gidka ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.
The English translation is for informational purposes only and is not a subsiitute for the Vielnamese content. In case of any confiict beiween the Vietamese and English version, the Vielnamese

hatl prevail.




PIEU 2.

Thong qua viéc stra ddi, bd sung mot sb ndi dung, diéu khoan ctia Quy ché quan tri Cong Ty nhu sau:

lows.

Can cw/ly do diéu chinh

STT Quy ché quan tri Céng Ty h'“ hanh Quy ché quan tri Céng Ty stra doi the reason for
Na. Current Corporate Governance Regulations Amended Corporate Govermmsnce Regulations ———
CHUONG Il. SO PO TO CHU'C CO CAU QUAN TRI CONG | CHUONG Il. SO PO TO CHUC CO CAU QUAN TRI | Diéu chinh dé phu hop voi
TY CONG TY cac ndi dung vé sdp xép,
CHAPTER . ORGANIZATION CHART COMPANY | CHAPTER Il ORGANIZATION CHART COMPANY | t6 chic lai cac Tidu ban
GOVERNANCE STRUCTURE GOVERNANCE STRUCTURE va thanh Iap cac Uy ban
trec thudéc HDQT  da
_ _ oAl HOIDBNG CODONE duwoc DHDCD‘théng qua
DAl HO ONG & : theo Nghi Quyét 22
- wel Amend to align wiih the
1401008 QUAN TR content regarding
: i . L5 1}1f23i Qﬂr‘;l
| | | | ] A——— arrangsment, restructure
[ ( ' Wit A0 Subcommittees, and
1. | oo | gvean To | | Tee E Tiéu BaN establish Commiliess
| eENvING KIEM TOAN SA{T::]ENHAT THUrANG NHAN s\ )
L | _ subordinate to the BOD as
A g f € = %ﬁé_{«ﬁ% i approved by GMS
sﬁA&%&.}é: | GY BAH KIEM TOAN gﬁ'ﬁ{f?&"éﬁf‘ Ros LY BANABAN str VA according e the
. ‘ QUMIIJ'[;RQI"(::HIEN Resolution 22
e B
TONG clﬁmpéc
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NGi dung dlch sang tiéng Anh chi st dung cho muc dich thang tin va khéng ding thay thé che ndi dung tiéng Viét. Trong triedrng hop €6 su mAu thudn gitka ndi dung tiéng Viét va ndi dung tiéng Anh,
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Can cwly iéu chinh
(STT Quy ché quan tri Céng Ty hién hanh Quy ché quan tn Cong Ty stra dbi i e

wlations Amtended C jarice Regidations

The

y FEason for

2 b f %
Mo, Current Corporate Governanty

adjustment

GENERAL MEETING OF
SHAREHOLDERS

(__IV_‘ - o IILW:‘;‘ l. N { BOD's OFFICE Ji

i SUSTAINABLE

DEVELOPMENT U
i DEVELOPMENT CO!\‘;‘I\:}[IJ:FFEE POLICY REC“{;':E%;E“}" . RESOURCES
i couNci COMMITTEE COMMTTEE | [
i i .
= ™
i\ X J {r {ENVIRONMENTAL —
fees | (£50) - RisKk MANAGEMLAT HUMAN RESOURCES
| AUDIT COMMITTEE | _ STRATEGIC AND REMUNERATION
o i | MANAGEMENT COMMITTEE
* BOARDOF M i P
G | /} COMMITTEE
. N . 6

['  DEPARTMENTS UNDER T

= o e

L

Diéu 9. B4o céo hoat dong cla Hoi ddng Quan trj tai Pai | Pidu 9. Bao cao hoat dong cua Hoi ddng Quan tri tai | Didu chinh dé phl hop véi

hdi déng cb déng thwdng nién Dai hoi déng cb déng thwéng nién cac ndi dung vé sap xép,
Article 8. Report on activitfies of the Board of Directors at | Article 9. Report on activities of the Board of Directors | t6 chivc lai cac Tidu ban
the Annual General Meeting of Shareholdars at the Annual General Meeting of Shareholders va thanh I&p cac Uy ban

Bao cao hoat dong cua HPQT trinh BHBCH thwong nién | Bao céao hoat déng clia HDQT trinh DPHDCD thuwdng nién | trwe thude HBQT  da
phai tuan theo quy dinh cla Ludt Doanh nghiép, Piéu & | phai tuan theo quy dinh cta Luat Doanh nghiép, Diéu & | dwoc DHDCH thong qua
Coéng ty va phai dam bao téi thiéu co céc nodi dung: Cong ty va phai dam bao téi thiéu c6 cac ndi dung: theo Nghj Quyét 22

Report on activiies of the BOD af the Annual General | Reporl on acliviies of the BOD af the Annual General | Amend fto align with the

12
Noi dung dlch sang tiéng Anh chi st dung cho muyc dich thang tin va khdng diing thay thé cho néi dung tiéng Viét. Trong trudng hop cé sw mau thuén gitka ndi dung tiéng Viét va noi dung tiéng Anh,

nol dung tseng Viét sé dwore wu tién ap dung.
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STT Quy ché quan tri Cong Ty hten hanh Quy che quan tri Cong Ty stra doi o c.ulv"lyldo Qi.gu Sl
Al Current Corporate Governan sguiations / & ‘s Governa ' e e
of the La
contain 5 ;
5. Hoat dong cla UBKT va cac Tiéu ban, Uy ban khac cla
s of the AT and offier { f‘f*- 1 or the BOD HBQT;
Activitiss of the
under the BOD
“9.,01‘1 ition 22
Piéu 11. ng ctv, d& ctv, bau, mién nhiém, bai nhiém | Didu 11. ng ctv, d& civ, bau, mi&n nhiém, bai nhiém | Didu chinh Gé phu hop veéi
Thanh vién Héi dong Quan tri Thanh vién Héi déng Quan tri cac noi dung vé sap xép,
Article  11. Self-nomination, nomination, election, | Arficle 11, Self-pominafion, nominafion, slection, | t6 chire lai cac Tiéu ban
dismissal and gross misconduct dismissal of members | dismissal and gross misconduct dismissal of members | va thanh 1ap cac Uy ban
of the Board of Directors of the Board of Directors triee thudc HBQT da
6. Mién nhiém Thanh vién HDQT 6. Mi&n nhiém Thanh vién HDQT degc DHDBCD théng qua
Dismissal of BOD members Dismissal of BOD members theo Nghi Quyét 22
a. Viéc mién nhiém Thanh vién HPQT dugc dé cép theo | a. Viéc mién nhiém Thanh vién HDQT dwoc dé cap theo | Amend fo align with the
quy dinh tai Piém a va b Khoan 7 Diéu 35 Diéu lé Céng quy dinh tai Diém a va b Khoan 7 Diéu 35 Diéu lé | centent regarding
ty hodc khoéng dap ng tieu chuan quy dinh tai Diéu 14 Céng ty ho#c khéng dap tng tiéu chuan quy dinh tai | erganizational
Quy ché nay. Diéu 14 Quy ché nay. arrangement,  restructure
3. The dismissal of a BQOD member is siipulated in The dismissal of a BOD member is stipulated in | Subcommillees, and
accordance with Feints a, b and d Clause 7, Article 35 accordance with Foinis a, b and d, Clause 7, Article 35 | esfablish Commiitess
of the Company's Charter or in the event of failure to of the Company's Charter or in the event of fallure to | subordinate to the BOD as
mest the criteria specified in Aricle 14 of this meet the criferia specified in Aricls 14 of ihis | approved by GMS
Regulation. Reguiation. according fo ihe
b. Trwéng hop mét Thanh vién HPQT khong du tw cach | b. Trwéng hop mét Thanh vien HDQT khong dd tw cach | Resclution 22
theo quy dinh cla Phap luat hodc khéng cé dd nang lwc theo quy dinh cta Phap luat hodc khong cé dd nang
hanh vi hodc khéng dap (¢ng tiéu chuan quy dinh tai Iiec hanh vi hodc khéng dap tng tiéu chuan quy dinh
Diéu 14 Quy ché nay thi Tiéu ban nhén sw clia HPQT sé tai Piéu 14 Quy ché nay thi Uy ban Nhan sw va Lwong
chiu trach nhiém thu thap béng ching, théng tin va lap thudng clia HDQT sé chiu trach nhiém thu thap bang
bao cao dé xudt, trinh HDQT. chirng, théng tin va |ap bao cao dé xuét, trinh HDQT.
in case a BOD member is not fegally qualified or dossg in case a BOD member is not legally qualified or dees

13

N&i dung dich sang Eiang Anh chi st dung cho muc dich théng tin va khéng diing thay thé cho ndi dung tiéng Viét. Trong tredng hop 6 sy mau thun gita ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.
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STT

Quy ché quan trn Cong Ty hien hanh

Ciirrarst O feton

Quy ché quan tri Cong Ty stra doi
ernance Regulations

ronded Co

Can cwlly do d’leu chinh

7.

25
i/

a.

Doi voi treeng hop tir nhiém theo quy dinh tai Diém b
Khoan 7 Diéu 35 Diéu |& thi Tiéu ban nhan sw sé chiu

trach nhiém xem xét va trinh HBQT.

Cases of resignation prescribed st Point b, Clause 7
Article 35 of the Company’s Charter shall be reviewed
by the Human Resources Commiites and submitted #

Bai nhiém Thanh vien HPQT
ross

misconduct dismissal of BOD members

Viéc bai nhiém Thanh vién HDQT duwoc dé cap theo
quy dinh tai Khoan 8 Diéu 35 Diéu l& Céng ty hodc
khong dap (rng tiéu chuan quy dinh tai Diéu 14 Quy ché
nay.
The gross misconduct dismissal of a BOD member is
stipulated in accordancs with Points a and ¢, Ciause 7,
Article 35 of the Company's Chart of
failure fo meet the criteria specified i Article 14 of this
Regufation.
D6i voi trvdng hop Thanh vién HDQT bj phap luat cdm
khong duoc lam Thanh vién HPQT, HPQT sé triéu tap
cuéc hop dé& xem xét.

case a BOD member is prohibiled by law from being
a member of the BOD, th EEO ﬁf‘r’ convene a meeling
to consider.
Déi voi trudng hop Thanh vien HPQT khong hoan
thanh nhiém vy, khéng dap (rng tiéu chuan quy dinh tai

nu...

or or in fthe oven

ssafs to submit to the
G E)or v&i trudng hop tie nhiém theo quy dinh tai Biém b
Khoan 7 Diéu 35 Diéu 1& thi Uy ban Nhéan sw va Luong
thwo'ng sé chlu trach nhiém xem xet va trinh HBQT.
fi ihed gt P

Q 5/3;-; ;S ’"‘;hrs; tor

ot b, Clatise 7

siter shall be reviewed

7 and _Remuneration

I "'fﬂmffmf} to the BOD.

T Bal nhlem Thanh n HBQT

Gross misconduct disrr 5Sa:" of BOD members

a. Viéc bai nhiém Thanh vién HDQT duoc dé cap theo

quy dinh tai Khodn 8 Diéu 35 Diéu 1&é Céng ty hoadc
khéng dap (ng tiéu chudn quy dinh tai Diéu 14 Quy
ché nay.
The gross misconduct dismissal of a BOD member is
stipulated in accordance with Points a and ¢, Clause
7, Ariicle 35 of the Company's Charter or in the
of failure to mest the criteria specified in Arlicle
this Regudation.

b. Dbi v&i tredng hop Thanh vien HPQT bi phap luat
cam khéng dwoc lam Thanh vien HDQT, HBQT sé
triéu tép cudc hop dé xem xét.

In case a BOD member is prohibited by faw from
being a m—embez' of the BOD, the BCD will convene a
meeting io consider.

c. Dbi voi trwong hop Thanh vien HDQT khéng hoan
thanh nhiém vy, khéng dap (rng tiéu chuan quy dinh

D;_ SOUmes

14

N6i dung dich sang tiéng Anh chi st dung cho muc dich thang tin va khéng diing thay thé cho néi dung tiéng Viét. Trong trivong hop cé sw mau thudn giiva néi dung tiéng Viét va nai dung tiéng Anh,
n0| dung tiéng Viét s& duec wu tién ap dung.
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STT Quy ché quan tri Cong Ty hlen hanh Quy che qguan tri Cong Ty stra doi L cwlly do‘dreu i
€ ite = 1 otate Governance Regulations
Diéu 14 Quy ché nay thi Tiéu ban nhan sw chiu trach tai Pidu 14 Quy ché nay thi Uy ban Nhén s - Luong
nhiém thu thap bang chirng, théng tin va lap bao cao dé thudng chiu trach nhiém thu thap béng ching, théng
xuét trinh HDQT. tln va lap bao cao dé xuat tnnh HPQT.
incase a BOD me it
iation
g:ons;'bf{:
Piéu 22. Uy ban Kiém toan va céc Tiéu ban trg gitp hoat | Didu 22. Uy ban Kiém toan va céc Tiéu ban, Uy ban trg | Bé Khoan 3 cia Diéu
déng cua HBQT gitp hoat dong cua HPQT nay va diéu chinh cac
Arifcle 22. Audit Commities and assistant Commitfees | Arficle 22, Aupdit  Commiffee and  assistant khodn khac dé phu hop
under the Board of Directors Subcommittess, Commitiess under the Board of | v&icac nodi dung vé sip
1. HDBQT quy dinh thi tuc thanh lap va hoat déng cla | Direciqrs xép, tb churc lai cac Tiéu
UBKT, bao gém cac tiéu chuan cla Thanh vien UBKT; | 1. HDQT quy dinh thi tuc thanh 1ap va hoat dong ciia | ban va thanh lap cac Uy
co cau, thanh phan ctia UBKT; quyén va trach nhiém UBKT, bao gém cac tiéu chudn cta Thanh vién | ban truc thudc HDQT a4
ctia UBKT; cac cudc hop clia UBKT. UBKT; co cdu, thanh phan cla UBKT; quyén va | dwoc DHDCH théng
The BOD shall prescribs the procedures for the trach nhiém ctia UBKT; cac cudc hop cliia UBKT. qua theo Nghi Quyét 22
establishment and operafion of the AC, including the The BOD shail prescribe the procediures for the To remove the Clause 3
standards of members of the AC, structure and hment and operation of the AC, including the of this i"f-*cze and
4, composition of the AC; rights and responsibilities of ids of members of the AC, structure and amend cther clauses fo
the AC, meetings of the AC; composition of the AC, rights and responsibifities of | align with the conient
the AC, meelings of the AC; f's;zgafdmg organizational
2. HBQT co thé thanh lap céc Tiéu ban khic dé hé tro | 2. HOQT c6 thé thanh lap cac Tiéu ban, Uy ban dé hé |  arrangement,
hoat déng cta HDQT, bao gbm Tiéu ban Chinh séch tro hoat déng cda HPQT, bao gém: Uy ban (M6i | restructure
phét trién, Tiéu ban Nhan sw. Tiéu ban Luong thudng treong — x8 héi — quén tri) (ESG) — Quén trirdiro — |  Subcommittess. and
va cdc Tiéu ban dic biét khac theo Nghi quyét cda Quén tri Chién lvoc (‘Uy ban ESG — Quan tririiro— | estabiish  Commitiees
DHDCD. Quén tri Chién lwoc”); Uy ban Nhan sw va Luong subordinale fo the BOD
The BOD may establish other Commitiess to support thueng. HDQT quyét dinh viéc thanh lép, gidi thé, as  approved by GMS
the BOD' activities, including Developmeni Policy nhiém vu, quyén han cda céc Tiéu ban, Uy ban, | according  io  the
Committes,  Humar, Resources _ Committes, nhiém ky. s6 luong, tiéu chudn, co cau va nhén s | Resoiution 22,
Compensaticn  Commiltee _and  other  special cda céc Tiéu ban, Uy ban.

15

N&i dung dich sang tleng Anh chi slr dung cho muc dich théng tin va khéng ding thay thé cho noi dung tiéng Viét. Trong trivdrng hop ¢ sw mau thuin gita ndi dung tiéng Viét va ndi dung tiéng Anh,
noi dung tiéng Viét s& dwoe wu tién ap dung.
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STT | Quy ché quan tri Cong Ty hién hanh Quy ché quan tri Cong Ty swra d0| B cwl[ydo d!etj»chmlz
i Bt Crpor OVEar: » Mogulation Aereraddod Corporale Governane s Rey tiang HIL‘_T. PSR et

) ‘ adft 12471
| 91
Commitiee [
Managemeni ¢
Hemunaralio
establishiment
if itees _and  fheir
iferis, fure, ari
3. Viéc thanh lap c4c Tiéu ban phai dwoc sw chap thuan [B6 khoan nayl/ [T i+ Clauss]
clia DHOCD. HPQT chiu trach nhiém phé duyét quyén
han. nghia vu, quy trinh va béo céo cua céc Tiéu ban.
fjn,v iablishment of Commifiggs must be approvsd
MS The B fe for approving the
_dulias,  processes ﬁug rsporls of the
Committees.
4. HBQT quy dinh chi tiét vé viéc thanh Iap, trach nhiém HDQT quy dinh chi tiét vé viéc thanh lap, trach
clia cac Tiéu ban. nhiém cda céc Tiéu ban. Uy ban.
The BOO shall detail the esiablishment and The BOD shali detail the establishment and
responsibiities of the Commitiess. responsibifities of the Subcommittees, Committees.
5. Trwong hop Céng ty khéng thanh lap céc Tiéu ban thi Trwéng hop Coéng Ty khong thanh lap cac Tiéu ban
HDQT c6 thé phan céng Thanh vién doc 4p HPQT Uy ban thi HDQT c6 thé phan cong Thanh vién doc
phu trach céc vén dé vé lwong thudng, nhan su. lap HDQT phu trach cac van dé vé lwvong thudng,
In case the Company has nol established nhan si.
Commilieas, independent Member of the BOD will be In case the Company has not established
a885i jﬁ{’,d lo be in charge of human resources and Subzommilices, Committess, indepsndent Member
remuneration matiers. of the BOD will be assigned to be in charge of
human resources and remuneration matlers
Diéu 24. Myc tiéu va thAm quyén cia Uy ban Kiém toan | Didu 24. Myc tiéu va thdm quyén cia Uy ban Kiém toan | B sung diém f, g cua
5. Article 24. Objectives and authority of the Audit | Article 24. Objectives and authority of the Audit | Khoan 2 Diéu nay.
Committes Commitics To supplement the point
6
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Cormmittes
UBKT dwoc thanh lap b&i HDQT, véi muc tiéu tro gitp
HE)QT theo quy dmh tai Khoan 2 Dleu 40 Piéu lé Cong ty.

8spon .?fmum.

UBKT can khuyen khlch sw cai tién lién tuc, thic day
nhanh viéc cling cd chinh sach, quy ché, quy trinh trong
céac linh vuwe hoat déng clia Cong ty. UBKT can tb chirc
cac budi trao ddi cdi m& gitra kiém toan vién doc lap, can
bé quan ly tai chinh, bd phan kiém toan ndi bd va cac
Thanh vién HBQT.
The Audit Commiflee should promole continuous
improvement and ex; *fﬂ{!;?e reforms in policies, regulations

oparational areas of the
imittee should fadllitate open
auditors, financial
and BOD members.

managers, m!erz}ai auditors
UBKT co thdm quyén thwe hién cac cudc diéu tra thudc
pham vi trach nhiém dé thu thap bng chirng va tim sy
tro gilp tir cac chuyén gia tw van phap luat, ké toan...
bén ngoai khi can thiét dé thwe thi nhiém vu va trach
nhiém cta Tiéu ban.

The A.rfdff Committee is authorized 1o
investigations within its scope of responsibility ic gather

¢ and seek external professional assistance from
consiulianis when necessary o

svidenc

fegal, accounting, efe.

=
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cany out its duties and responsibiiities
Trong qud trinh thuwe thi nhiém vu va trach nhiém, UBKT
c6 tham quyén gdp g& va tim kiém théng tin cén thiét tir

Comimiftes

1

UBKT duwge thanh lap béi HPQT, véi muc tiéu tre gilp
HDQT theo quy dinh tai Khoan 2 Piéu 40 Diéu 1& Céng

astablished by the BOD io

45

iy,
#AUSE £

LOMpEences, gogais ainag res;

UBKT can khuyén khich sw cai tién I|en tuc, thuc day
nhanh viéc cling cd chinh sach, quy ché, quy trinh
trong cac linh vic hoat déng clia Céng Ty. UBKT can
td chirc cac budi trao ddéi cdi mé gitra kiém toan vién
doc lap, can bd quan Iy tai chinh, bo phan kiém toan ndi
bé va cac Thanh vién HPQT.

The Audit Commiilee shodld promote confinuous
improvement and expedite reforms in policies,

all operational areas
should facilitate

regulations and processes across ¢
.L‘

of the Company. The Audit Commitlee

open discussions between 's}cz’@;: andent audifors,
financial  managers, internal  auditors  and  BOLD
members.

UBKT c6 tham quyén thye hién cac cudce diéu tra thudc
pham vi trach nhiém dé thu thap bang chirng va tim sy
tro’ gitip tlr cac chuyén gia tw van phap luat, ké toan...
bén ngoai khi can thiét @& thic thi nhiém vy va trach
nhiém clia céc Tiéu ban, Uy ban.

The Audit Commitiee s avthorized (o carry out
investigations within its scope of responsibility to gather
evidence and seek external professional assistance
from legal, accounting, efc. consuitants when
necessary fo cary out dulies and responsibilities of

Cén cw/ly do diéu chinh

E)leu chinh dwa trén co s&
phu hop voi (i) cac ndi
dung vé sap xép té chire,
td chirc lai cac Tiéu ban
va thanh lap cac Uy ban
trwec thudc HDQT theo
Nghi Quyét 22, (i) quy

dinh tai Diéu 283 Nghj
dinh 155

organization of  Sub-
Commitiess and
establishment of
Commitiess  undsr  the

Board of BDirsctors
according fo Resolution
22, (i} provisions in Atlicle

283 of Decres 155

oy and iz not 3 su
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Amended Corporate Governance Regulations

Can cw/ly do diéu chinh
The reason fo

adiustment

wembers and exisy

Cong ty sé cung cap ngudn ngén sach cho UBKT dé chi

tré cho cdc chuyén gia do UBKT thué tw van va thanh
todn chi phi hoat déng thudng xuyén cda Tiéu ban dé
thuee thi nhiém vu.

The Company will allocale budget for the Audi

L

Tronq qua mnh rhwc thi_nhiém vu va trach nhiém,
UBKT duoc quyén tiép cén céc tai liéu lién quan dén
tinh_hinh _hoat dong ctia Cong ty: cé tham quyén gip
gd. trao déi va tim kiém théng tin can thiét tir nhén vién,
ké toan trudng, Téng Giam dbc, can bd quén Iy, céc
Thanh vién HDQT va bén ngoai.

In _ithe cowurse of nnplemeniing ifs  duties and
it C‘ummf leg have the rght fo
Access docume [ the companv’s operalfon, (o

meel, discuss end seek npecessaly informealion from

esponsi

y-u.,;

simployees, managers, cé;;'”-? "z?Ci)J!?fa!’?f, CEQ, BOD

Commiitee e pay for the consuitanis hired by e Audi

S

Committee _and finance recurrent expendibives of iy
Computtee in performing their duties

Trach nhiém chinh ctia UBKT la thwe hién giam sat doi
voi qua trinh 1&p va trinh bay Bao céo tai chinh ctia Céng
ty va qua trinh thiwe hién kiém toan cla don vi kiém toan

doc lap.
The main responsibifity of the Audit Commiifee is Io
supervise the process of preparing and presenting the

Company's financial stafements and the auditing proces:

of the independent auditing firm.

Khi kién nghi thué tw vén cda UBKT dwoc HDQT théng
qua, Céng ty sé cung cép nqudn ngan sach cho UBKT
dé chi tré cho céc chuyén gia do UBKT thué tw van va
thanh toan chi phi hoat déng thuéng xuyén cda UBKT
dé thuc thi nhiém vu.

When the Audit Commitiee’s proposal fo _hire _a
consultants is approved by the BOD. The Company will
allocate budgel for the Audit Commitles fo pay for the
consultants hired by the Audit Commilize and finance
recurrent expendilures of the Audii Commiliee _in
performing their duties

Trach nhiém chinh clia UBKT Ia thic hién giam sat dbi
v&i qua frinh [ap va trinh bay Bao cao tai chinh cla
Cong ty va qua trinh thyc hién kiém toan ctia don vi
kiém toan doc lap.

The main responsibility of the Audit Commiéfpe -"3 e
Supervise the process of preparing and present
Company's fnancial siatements and the au&fﬁ‘!ﬁg
process of the independent auditing firm.
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Cén clly do diéu chinh

The Audit Commitiee should meet at least once (01)
every quarter and may meet more often if s¢ 1
by the actual situation. The guorum is at ieasl two-thirds
(2/3) of the Audit Committee imembers, either oniine or
in person. The Head of the Audii Commiliee shall
approve the mesling agenda and the members of H?@
Commitlee _whc _may conlitbute inputs. The briefin
documents must be provided fo the members hefore

required

cm

(]

The Audit Commiftee should meet at least once (07)
every guarter and may meet more often if so required
by the actual situation. The quorum is at least two-
thirds (2/3) of the Audit Commities members, either
online or in person. The Head cf the Audit Commilties
shall approve the meeting agenda and the members
of Audit Commitiee who_may contribute inputs. The
briefing documents must be provided fo the members

STT Quy ché quan tri Cong Ty hién hanh Quy ché quan trj Cong Ty stra dm e
Al Current Carporate Governance Regulati Amended Corporale Governance Regulations )
adjustment
f.  UBKT c¢6 quyén yéu cau dai dién t6 chirc kiém toan
duwoc chdp thuan tham duw va trd 10i céc vén dé lién
quan bao cao tai chinh kiém toan tai céc cudc hop cda
UBKT.
Reguest
Organizs to participate
u’)fm‘"?.' eg lo pro pvide Gﬁ(i}s'
the audited financial staler
g. Quyén va ntha vy khac tai B.'eu Ié Céng Ty. Quy ché
hoat déng UBKT va quy dinh cua phap luat.
Other powers amnd dulies Cther specified in the
Company's Charter, Reqgulations on operating of fhe
audit commififee, and the law.
Diéu 27. Cudc hop cta Uy ban Kiém toan Diéu 27. Cudc hop cuia Uy ban Kiém toan Piéu chinh dé phi hop
Article 27. Mestings of the Audit Commitiee Article 27. Meetings of the Audit Commilfee v&i cac ndi dung vé sap
1. UBKT can tb chirc hop it nhat mét (01) 1an hang quy va | 1. UBKT can td chiec hop it nhat moét (01) 1An hang quy | xép, t6 chire lai cac Tiéu
c6 thé hop thudng xuyén hon theo tinh hinh thuc té. va co thé hop thuérng xuyén hon theo tinh hinh thuc ban va thanh lap cac Uy
Co6 it nhat hai phan ba (2/3) tbng s6 Thanh vién cla té. C6 it nhat hai phan ba (2/3) téng s6é Thanh vién | ban trwc thuéc HBQT
Tiéu ban can phai tham du cuéc hop va co thé tham gia clia Tiéu ban can phai tham dw cudc hop va c6 thé | da duoc PHDCP théng
dw6i hinh thiee hop truc tuyén. Cha tich UBKT sé phé tham gia dwdi hinh thirc hop truc tuyén. Chd tich qua theo Nghi Quyét 22
duyét chuong trinh hop, céc thanh vién cda Tiéu ban cé UBKT sé phé duyét chuong trinh hop, céc thanh vién Amend fo align with the
thé tham gia déng gop y kién. Tai ligu tém tit néi dung cta UBKT c6 thé tham gia déng gép v kién. Tai lieu |  confent regarding
6. hop phai dwoc cung cép cho cac thanh vién trude mdi tom tat ndi dung hop phai dwoc cung cép cho cac organizational
cudc hop. thanh vién treéc méi cude hop. arrangement,

restructure
Subcommiliess, and
gslabiish  Commiltees
subordinate {o the BOD
as approved by GMS
gouoerding e the
Resolution 22

£

)
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STT Quy ché quan tri Cong Ty hién hanh Quy ché quan tri Cong Ty stra doi < cu’!!yc:lo(dleu ?hmh
Turrent Corporate Governance Regulations imendad Corporate Governance Regulations ’éfi{!: "
ngeting. bafore each
2. UBKT lam viéc theo co ché biéu quyét theo da sé. | 2. UBKT lam viéc theo co ché biéu quyét theo da sb.
Trwéng hop mot sd van dé co sé bidu quyét ngang nhau Trwéng hop mét sé van dé co sb biéu quyét ngang
thi bén biéu quyét co y kién clia Cha tich UBKT sé la y nhau thi bén biéu quyét co y kién cta Cha tich UBKT
kién quyet dinh. sé la y kién quyét dinh.
The Audit Commiltee vole by The Audi Committee
> can cast ade i
3. Cht tich UBKT c6 thé triéu tép cac cudc hop, trao dbi
riéng voi tieng thanh vién trong Tiéu ban dé thdo luan | 3.  Chd tich UBKT c6 thé triéu tap cac cudc hop, trao ddi
cac vén dé riéng. riéng véi tirng thanh vién trong UBKT @& thao luan
The Head of the Audit Commitlee may convens cac van dé riéng.
meetings, discuss individually with each member of the The Head of the Audit Committee may convene
Committee to discuss individual issues. meetings, discuss individually with each membser of
4. Két qua cudc hop clia UBKT phai dwoc Iap bién ban va the Audit Committee to discuss individual issues.
chi bao céo cho HPQT. 4. Két qua cudc hop clia UBKT phai dwoc lap bién ban
The outcomes of the mestings of Audit Commiiise must va chi bao cao cho HPQT.
be documented as mesting minutes and reported only t The oufcomes of the meelings of Audit Commiliee
the -JOL. must be documented ss meeling minufes and
reported only to the BOD.
CHUONG VI. CAC TIEU BAN KHAC CUA HQI PONG QUAN| CHUONG VI. CAC TIEU BAN, UY BAN KHAC CUA HOQI | Biéu chinh dé phu hop véi
TR DONG QUAN TR| cac noi dung vé sap xép,
CHAPTER Vi QTHER COMMITTEES OF THE BOARD OF | CHAPTER Vi CTHER SUBCOMMITTEES, | t& chirc lai cac Tiéu ban
HRECTORS COMMITTEES OF THE BOARD OF DIRECTORS va thanh lap cac Uy ban
trwc thuéc HBPQT da
duoc DHPCD théng qua
7. theo Nghi Quyét 22
Amend fo align with the
content regarding
organizational
arrangement, reshuciure
Subcommiitess, and
establish Commitices
20
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STT Quy ché quan tr Cong Ty hren hanh Quy ché quan trl Cong Ty stra doi e cwlly::lodreu _?hmh
" . i e ‘ : | P e Feason
A Current Corporate Governance Regulati A orate Governance Regulations adjustmeni
Diédu 29. Co’ céu cua cac Tiéu ban Diéu 29. Co’ cdu cua cac Tiéu ban, Uy ban Piéu chinh @& phu hop voi
Article 29. Structure of the Committeas Article 29, Struciure of the Subcommitiees, | cac n6i dung vé sp xép,
Sé Iwcmg co cdu thanh vien cda méi Tiéu ban khac cda Commiitees t6 chire lai cac Tiéu ban
HBQT theo quy dinh tai Diéu 39 Piéu 16 Céng ty. S6 lwong, co céu thanh vién cia mdi Tiéu ban, Uy ban | va thanh 1ap cac Uy ban
The membership number and structure of khéc clia HPQT theo quy dinh tai Diéu 39 Diéu 1é Céng ty. | trwc thuéc HBPQT  da
Committes of the 5&; are i i At The membership number and structurs of each other Sub- | dege DHDPCE thong qua
Company's Charler Committee, Commuliee of the BOD are in line with Article | theo Nghl Quyét 22
39 of the Company's Charler. Amernd fo ahgn the
8. regarding
resfiuciure
1ibie as, and
astablish Committees
subcrdinate to the BOD as
approved by GMS
aecording to the
Resolution 22
Piéu 30. Yéu cau ddi véi Trwéng Tidu ban va céac thanh | Didu 30. Yéu cdu déi véi Truéng cdc Tiéu ban, Chd | Bb khodn 5, 6, 7 ciia Diéu
vién trong cac Tiéu ban tich cdc Uy ban va cac thanh vién trong cac Tiéu ban, | nay.
Article 30. Requirements fo the Heads and members of Uy ban o remove Clause 5, 6, 7
Commiiiees Article 30. Reguirements to the Heads, Chairperson | this Article
§ , ' and members of Subcommittees, Committees ’ Diéu chinh gé& phit hop voi
i 1. Cac Trudng Tiéu ban phai it nhat hang quy théng bao 1. Céc Trudng Tiéu ban, Chd tich Uy ban phai it nhat | cac ndi dung vé sap xép,
cho HDQT vé tit ca cac van dé quan trong lién quan hang quy théng b&o cho HDQT vé tat ca cac van dé | t6 chirc lai cac Tiéu ban
dén cong viéc clia Tiéu ban. quan trong lién quan d@én cong viéc cla Tiéu ban, | va thanh Iap cac Uy ban
The Head of each Committes must report to the BOD Uy ban. trwe thudéc HBPQT da
at least on gquarterly basis on all impertant issuses Heads, Chairperson of Subcommitfess, Commitfess | dwge DHDPCD théng qua
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Quy che quan tri Cong Ty hlen hanh

Quy che quan tri Cong Ty stra doi
i 52;5. WG ;Tf( s;:,é

Can cwlly do d:eu chinh

Cung cép théng tin d¥ lieu day da va kip thoi trong
pham vi trach nhiém cho HPQT.

limely provide sufficlent da a1 within

ifie soope of responsibil 7

Thire hién nhibng bién phap quan ly cén thiét dé dam

bao hoan thanh trach nhiém va nhiém vu duoc giao.

impilement the necessary managemenl measuvres lo
§

i HEFH 3 P .
he fulfiilmant of assigned respons

\

N3m viing nguyén tic dao dirc kinh doanh, quy dinh
phap luat lién quan dén linh vyc do Tiéu ban phu
trach va co6 kinh nghiém trong Iinh vwc hoat déng cla

Céng ty.
Ensure  proper understanding of Ihe business
tinciples and sthics, and legal regulations refated to

H & areas under the fﬁaﬂagﬁfrieﬁf f the Commillee
and for which it has relevant experiise.

Trudéng Tiéu ban va thanh vién trong Tiéu ban Nhan
su va Tiéu ban Lwong thwdng cédn dam béo tinh doc
18p trong viéc thurc hién vai tré va trach nhiém duwoc
iao.

The Heads and the members of the Human
Resources _Committee  and  the Remunerstion
Committee should ensure independence in psriorming
their assigned roles and responsibilities.

Céc thanh vién trong Tiéu ban Lwong thudng phai
liém chinh va ndm vitng nhitng nquyén tic co ban vé

4. N&m virng nguyén tic dao dirc kinh doanh, quy dinh

Cung cap thong t|n du Ileu day du va kip théi trong
pham vi trach nhiém cho HPQT.
Tirnely provide sufficient data ar
the scope of responsibility |

3. Thuwc hién nhirng bién phap quén ly can thiét dé
dam bao hoan thanh trach nhiém va nhiém vu duwoc

2
2
&
: B

phap luat lien quan dén linh vwee do Tiéu ban. Uy
ban phu trach va cé kinh nghiém trong linh viec hoat
déng clha Cong ty.

Ensure proper undersianding of the business
principtes and othics, and legal regidations related to
the areas under the mana
Subcommittess, Commiliees and for which it has
relevant expertise.

5. [BO khoan nayl/ [To remove this Clause]

6. [Bé khodn navl/ (To remaove this Clause]

22
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Quy che quan trl Cong Ty hién hanh

Quy ché quan trl Cong Ty sira doi

Amended Corporate Governance Regulations

Can cw/ly do diéu chinh

adfjusimen

anda the Labor Coc

7. Thanh vién cla T.'eu ban Chinh sach Phét trién phai

c0 kinh nghiém trong céc linh virc hoat déng cia Céng
ty. HOQT sé cén nhdc lwa chon cac thanh vién cé
nang lue gidi trong cac linh vwe nghiép vu, cé kién
thire tai chinh tham gia Tiéu ban nay.

mbers of the Development Policy Commitlee must
present experience in e areas of operalions of the
Company. The BOD consider selecting higl
skifted members with financial knowledge in the fisids
of business as members of this Committes.

7. [B6 khoan nayl/ iTo remi

10.

Diéu 31. Vai tré va nhiém vu cta Tiéu ban Chinh sach

Diéu 31. Nhiém vu va quyén han cia Uy ban ESG -

phat trién Quadn tri rdi ro — Quan tri Chién lwoc

Article 31. Role and guties of the Development Policy | Ardicle 31, Dutiss gnd Powers of ESG - Risk

Commities Management — Strategic Management Commifiee

1. Vai tré ctia Tiéu ban Chinh séch phat trién: 1. Uy ban ESG — Quan tri rdi ro — Quén tri Chién luoc

a. Pua ra muc fiéu chién lwoc dai han cho Céng ty: trirc thuéc HEPQT. Uy ban ESG — Quén tri rdi ro —

b. Giam sét viéc Iap. trién khai va thuc thi chién luoc: Quén tri Chién luoe bao gom téi thiéu hai (02) Thanh

c. Binh hwéng chién lroc phét trién bén vitng va chién lwoc vién dwoc HDQT b6 nhiém. Thanh vién cé thé [a
lién quan dén trach nhiém x& héi, céng dong; thanh vién bén ngoai va/hoic Thanh vién HBQT:

d. Phu trach linh vire quan hé véi cac bén cé quyén loi lién The ESG - Risk Management - Strategic Governance
uan. Cemimittes is under the BOD. The ESG - Risk

Role of the Development Folicy Commiitee Management Strategic Govemance Commifice

a. Sel long-term strategic goals for the Company: consists of at least two {02}) members appointed by

b Supervise __the  formulation,  implementation _and the BOD. Members can be exferial members and/or
implementation of the strategy; member of the BGD,

¢.  Provide sirategic directions for sustainable development | 2. Uy ban ESG — Quan tri rdi ro — Quan tri Chién luoc c6

irategies related o social and commiunih

céc nhiém vu, quyén han nhw sau:

Bd quy dinh cla Piéu 31
va thay thé bang quy dinh
vé nhiém vu va quyén
han cta Uy ban ESG -
Quan tri rdi ro — Quan tri
Chién lwgc dé phu hop
v&i cac ndi dung vé sap
xép, té chirc lai cac Tiéu
ban va thanh lap cac Uy
ban trwc thuéc HBQT
theo Nghi Quyét 22

Femove the Aricle 31
and replace it with
regulations on the duties
and powers of the £ESG
Risk

23
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Nhiém vu cta Tiéu ban Chinh séch phat trién

Panh gi chién lwoc va hoach dinh chién lwoc théng qua
viéc soat xét dinh hwdng. phan tich thi trudng, loi thé
canh tranh, méi trudng, nquon luc.

Tro gidp HEQT xéc dinh céc van dé chién luoc then chét
déi voi Céng ty. tro gitip phén tich déi véi viéc lwa chon
chién lwoc phu hop.

Bdo ddm Ban TGP thiét Iap quy trinh Iap ké hoach chién
lwge hiéu qué, bao gbm viéc phat trién chién luoc cho
Céng ty tr ba dén ndm nam véi nhitng muc tiéu va thoi
gian ¢6 thé do dém duoc.

Giam séat_do lwong viée thue thi chién lwroc.

Phé chuén céc chinh séch lién quan dén trién khai, thuc
thi chién luoc.

Hiéu ré linh vire hoat déng. thi trirong va thé manh cot 16i
cta Cong ty va thuong xuyén cdp nhat xu hwéng nganh
nghé. thi trrong. nhu clu vé sén phdm ctia Cong ty ciing
nhw tién phong trong linh vure céng nghé dé khdéng nging

céi thién chat lwong va chi phi san pham, dich vu do
Cébng ty cung cap.

. Pua ra cac khuyén nghi cho HEQT lién quan dén viéc

phé chudn s ménh, tAm nhin, séng kién chién lwvoc va
nhiing chuong trinh hanh déng chinh cda Cbng ty.

. Binh ky ra soét str ménh, tdm nhin, chién luoc cia Cong

ty va diwra ra nhitng khuyén nghi thay déi cé gia tri doi voi
HDQT.

Hang ndm ra soét lai chinh séch phat trién cda Céng ty
va duwa ra v kién tw van cép nhét lai khi cén thiét dé phi
hop véi thi trudng va céc yéu té khéac.

Phét trién céc tiéu chudn dé tro gitp Ban TGP si¥ dung

1ance

Bfnh hwéng, theo dbi, hwdeng dan, kiém tra céng tac
hoach dinh va trién khai chién luvoc tich hop gita ESG
v&i quan tri rdi ro va quan tri chién luoc Céng ty phi
hop véi thuc té va 16 trinh trién khai dé gitip Céng Ty
thuc hién cam két ESG, tiép cén von tor cac quy dau
tw xanh
To orient, monitor, guide and

imblem
ESG with ris!

of the Col
and_implemenialic
i ESG com
Green Funds.
Tham vén cho HPQT hé théng quén tri rdi ro, kiém
s0ét néi b theo céc thong Ié tot, quy dinh phép luét.
Phu trach céng téc lién quan dén cac rii ro trong yéu
thudc cdp HPQT. trinh béo cdo phén tich, danh gig dé
HDQT xem xét

To advise the BOD on risk manageient and internial
conirol systems in accordance with good pralices and
leqgal regulations. In charge of woik related fo key risks
at_the BOLD level submiting analysis and _evalution
reports to the BOD for consideration.

Gidm sat mie do trwdng thanh ctia hé théng chinh
sdch quy trinh, tudn thd, kiém soét néi b, quan ly rii
ro clia Cong ty va khuyén nghi cdi tién hé thdng

To monitor the maturity of the Company’s system of
policies, procedures, compliznce, internal confrols,

risk _management _and  recommend  system
improvements;

s
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Lorporate Gaverr

Can cwily do diéu clwnh

sason fo

{rong viéc danh gia cdc du an dau tir chién lwoc.

k. Giam sét két qua hoat déng clia Céng ly so véi mug tidu

da dé ra hang ndm ciing nhiw dai han.
I, Phé chuan bo quy tac wnq X cua Conq ty.
7 ihe Devaelonn
; S:"f&féé}!c

Pvaﬂ-af&?ﬁ

thiough

b 53;"\ u‘s support o the BO

direciions and analysi {5, compelifive
L busingess environmen 'edfr SOUICES

issues for f??ﬂ Company. and

eae “af ay f& ffae uompanvwﬂ P"eakwesfm
goals,
o r_and measure the impilemenialion
z‘r@gcies
6. Approve policies related fo implementation of strafegies.
£ _Ef?suf“& proper _understanding  on  the Companv's

operalions, markels _and_core strengths, and provi

requiar updates on the emerging !mrn:zs in the indusiry,

markels and product preferences rslaled fo the Com

as well as lake g Ilead in the feld of lechnology lo

constantly improve the guality and cost of products and

services provided by the Company.

g. Provide recommendations to the BOD regarding approval

of the Company's mission, visicn, strategic initiatives and

key aclion plans.

=

Undertake regular_review of Ihe Company's mission,

S

vision and sfrafegies, and provide recommendations on

possibie changes to the BOD.

i Annually review the Companv's devejopment policies and

Xay dwng Quy ché hoat déng cua Uy ban ESG —
Quan tri rai ro — Quan tri Chién iwoc va trinh HDQT

théng gua

i1 of the ESG - Risk
nance Committee and

i iifothe BO0 fo
Quyén va nghia vu khéc du'Ofc quy dinh tai Diéu [,
Quy ché quén tri Cong Ty. Quy ché hoat déng cda Uy
ban ESG — Quan tri rdi ro — Quan tri Chién lwoc va
HBQT quyét dinh tai tirng thoi diém

Other dutiss and powers are specified in the Charter,
Requlation Corporate  Governance, Regulation on
operation of ihe ESG - Risk Management - Sirateqgic
Govemnance Conmmities and as decided by the B0OD
from fime fo time.

NN, & AL
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STT Quy che quan trl Cong Ty hién hanh
fong-tern goals.
Approve the Company's ¢o:
Diéu 32. Vai tro va nhiém vu cua
Article 32, Role and dufies o
Committee
1. Vai tro cua Tiéu ban nhan sw:
a. Xay dung tiéu chuan Thanh vién HDQT, xdy dung co
ché danh gid hoat dong, khen thwdng va ky luat dbi voi
Thanh vién HPQT, Thanh vién Ban TGB, nhiing Nguwdi
diéu hanh khéc va trinh HDQT phé duyét.
b.  Thue hién danh gia tinh tuédn tha va hiéu qua hoat déng
clia HOQT, Ban TGPH va trinh HDQT phé duyét.
c. Buwa ra khuyén nghi vé céc (ng vién dé dam nhiém cac
vi tri. b6 phan méi chwa co nhén s phu trach.
11. d. Soan lap va khuyén nghi cdc nquyén tic Quan tri Céng

Diéu 32. Nhiém vu va quyén han cta Uy ban Nhin sw
va Lwong thwéng

ty (bao gém céac yéu tb: duwa ra cac thuc hanh tét trong
Quén tri Céng ty. mobi trwong kiém soat, minh bach
théng tin. cam két vé quén tri Céng ty) dp dung cho
HDQT va nhén vién cda Céng ty trinh HDQT phé duyét.

Role of fhe Human Resources Commiitea
a.  Formulate criferia a.ht:f a_ mschanism for assessing

performance, reward and discipline of BOD meambers,
BOM members and oiher f; ecutives, which shall be

submitted to the BOD for aporoval.

Arficle 32, Dutics and Fowers of Human Resources

and Remuneration Commitiee

1. Uy ban Nhén sw va Luong thuéng truc thuée HDQT.
Uy ban Nhén sw va Lwong thuéng bao gém t6i thiéu
hai (02) Thanh vién do HPQT bé nhiém. Cha tich Uy
ban Nhan sw va Lwong thudéng la Thanh vién Ddc lap
HDQT hodc Thanh vién HPQT khéng diéu hanh.
Thanh vién cd thé [a thanh vién bén ngodi va/hodc
Thanh vién HBQ T
The Hum esouces wd Remunsrafion Commitiss
is aﬁdf}f The Human Resources and
Remuneration {,o,ﬁmhfee consists of af least twie (02})
members appointed by the BOD. Chalrperson of the
Human Resources and Remuneration Commiltes is
an_Indepandent Member of the BOD or
execultive membper _of the BCD. Members
external members and/or member of the BOD,

2. Uy ban Nhan sw va Lwong thuéng c6 céc nhiém vu,
quyén han nhw sau:
The Human Resources and Remuneration Committes

£, ™
the BOD

a non-

can _be

B6 quy dinh cla Diéu 32
va thay thé bang quy dinh
vé nhiém vy va quyén
han cta Uy ban Nhan sw
va Luong thwéng dé phu
hop véi cac noéi dung vé
s&p xép, t& chirc lai cac
Tiéu ban va thanh lap cac
Uy ban tryc thuoc HDQT
theo Nghi Quyét 22

Remove the Arficle 32
and  replace @t with
regulalions on the dulles
and powers of the Human
Resources and

Remuneragtion Commiiise
to eiun L'u”‘* the confent
regarding  orgahizational
arrengement, restruclure
Subcommiftess and
establish C‘ ommitice

subordinate to the i‘JO:j

b, Undertake compliance snd performance assessment of has the following duties and powers: accerding fo the
the BOD and the BOM before submiliing assessment | a.  Binh hwéng, theo ddi hwdng din, kiém tra cong tac | Resolution 22
raports fo the BOD for approval, hoach dinh chinh sdch nhén sw. vdn hdéa doanh
75
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S
BOD for approval

Nhiém vu cta Tiéu ban nhén su:

Diities

Tiéu ban nhén sw chiu tréch nhiém chinh trong viéc dua
ra khuyén nghi va dé xuét cho HPQT lién quan dén: xay
dung co cdu Thanh vién HPQT, thanh vién Ban TGP va
nhGng Nguoi diéu hanh; chinh sach, tiéu chudn vé
phdm chét, ndng lyc Thanh vién HPQT, Ban TGH va
céc nguoi quan Iy khac diroe HDQT phé chudén tai tieng
thoi diém; chinh séch dénh gia két qua hoat dong cua
HPQT va Ban TGD; quy trinh thd tuc dé ctr, ng ct bd
nhiém, méi nhiém Thanh vién HDQT, Ban TGH.

Tro giup viéc danh gia hiéu quéd hoat dbng ctia HEDQT
dwa trén cac tiéu chi trong b danh gia cua Cong ty.
Pua ra céc khuyén nghi lién quan dén chwong trinh
phét trién ndng lwe danh cho HDQT.

Dé xuat nhitng (ng ¢ vién di tiéu chudn Thanh vién
HEQT.

Thuc hién nhiing céng téc khéac vé nhan suw theo chi

dao cua HBQT.

of the Human Resources Commities

a.

The Human Eesources Commifies is mainly tasked io
pr‘owde recommendations fto the BOD regsrding: the
structure _of BCD members, BOM members and
Exsoutives; policies, standards on quality and ca af‘lty

nghiép phi hop véi tdm nhin, s ménh, chién lwoc
kinh doanh cta Céng Ty. dam bdo sw phét trién bén
viEng.

o o st the planning of
human culture in line
with the Com business

stralegy ic & 51
Phu trach cbéng tac nhan su cép HDQT Ban diéu
hanh. Hé tro HPQT diéu phdi dénh gid hang ndm
nang luc cha cac Tiéu ban, Uy ban va céc thanh vién
clia céc Tiéu ban, Uy ban va Ban diéu hanh.

Being in charge of human resources matters at the
fsvel of the BOD and the fxecutive Board, Assist the
BOD in g_r;m dinatinf the annual capacify assessment
of the niftees, Committes, members of the
Sub-Commitieas, Commiitee and Execulive Board.
Xay dung Quy ché hoat dong cda Uy ban Nhén sw va
Luwong thuéng va trinh HDQT théng qua

To develop Reogulation on _operation of the Human
Resources and Remuneration Committee_and submit
it to the BOD for approval .

Quyén va nghia vu khéac duoc quy dinh tai Diéu I8,
Quy ché quén tri Cong Ty, Quy ché hoat dong ctda Uy
ban Nhén sw va Lwong thuéng va HDQT quyét dinh
tai tirng thoi diém

QOther duties and powers are specified in the Charier,
Regulation Ct .f'i}i,}f‘a?e Governange,  Regulation on
cperation of ihs | 1 Resources and Remuneration
Commites and as dec‘;ﬁ!eu by the BOD fmm fime to

time.

20
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SUiisIment
or POM memhef
o3 ist in performance 35s55!
e crileria indicafed in
z ovide recomynsndalions  reg the capaciy
development program for the BOD.
d  Inftroduce pofential candidates BOD
mbets.
8 Imptement other HR works as directed by the BOD,
Diéu 33. Vai tro va nhiém vu cda Tiéu ban lwong thwéng | [Bé didu nay/ To remove this Article] B6 dé phil hop voi cac noi
Article 33 Role and duties of the Remuneration dung vé sap xép té chic,
Commitiee td chie lai cac Tiéu ban
1. Vai trd cda Tiéu ban lwong thudng: va thanh lap cac Uy ban
a. Xay duwng va quén Iy ché dé lwong thwéng cho HEQT, triec thudéc HBQT theo
Ban TGB, bao gbm hinh thirc, cdc mikc va gié tri lvong Nghi Quyét 22
thudng cho HDQT, Ban TGP va trinh HOQT phé duyét. Delele to align wilh the
b. Xéc dinh muc tiéu tinh lwong thudng cda Ban TGP dé confent regarding
12 trinh Cha tich HEQT phé duyét. organizational
' c. Xy dung ché do dai nqé thuéc thdm quyén ctia HPQT arrangement,  restructure
danh cho céc cén bd qudn Iy cap cao va trinh HDQT Subeommiltess, and
phé duyét. astaniish Commiitess
d. Lép bdo céo lién quan dén van dé luong thudng bao subordinate to the BOD
gém bédo cdo ndm vé thu lao cda HDQT. according to the
Role of the Remuneration Comimiltee Resolution 22
a. Develop and supervise the remuneralion policy for the
80D and the BOM, including the forms. levels and
value of salary and benefits for the BOD and the BOM
78
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2. Nhiém vu ctia Tiéu ban lvong thwéng:

a. Tiéu ban lwong thudéng thwe hién nhiém vu sodt xét,
sép xép, dé xuét. dwa ra céc khuyén nghi cho HDQT
lién quan dén: co céu. quy mé, chinh sach, sé tién thi
lao, luwong, thudng, ké hoach lwong thudng lién quan
dén cé phiéu va céc loi ich vat chat khac déi voi céc
Thanh vién HDQT, Ban TGP pha hop voi tieng thoi ky.

b. Tro gitp viéc danh gié twong quan gitka lwong thuéng
ma HPQT, Ban TGD nhén dwoc véi  hiéu qué hoat
déng cta HDQT, Ban TGP d& dat duoc.

c. Gidm sét két qua ctia céc chuong trinh hoach dinh ké
hoach nhén sw ké thira, quan tri nhéan lwe trong moi
twong quan véi ché do lwong, thwéng va céc loi ich
vét chéat khéc.

d. Thuwe hién nhitng coéng tac khac vé nhéan sw theo chi
dao cta HDQT.

Duties of the Remuneration Commitiee

2. The Remuneration Commiliee shall review, airange,
propose and provide recommendations to the BOD
regarding; _structure, _size, policies, i
salaries, bonuses, compensation plans related fo
shares and other material benefits for
the BOM members deemed suitable for eac;‘? pericd.

29
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other material
Diéu 34. Cudc hop ctia cac Tiéu ban Diéu 34. Cuoc hop cta cac Tiéu ban, Uy ban Diéu chinh d& phi hop
Avticle 34. Meeting of Commitiees Article 34. Meeting of Suf iittees, Committees v&i cac nodi dung vé sap
1. Céc Tiéu ban can té chirc hop it nhat moét (01) 1an hang | 1. Cac T.reu ban, Uy ban can t0 chirc hop it nhat mét | xép, té chirc lai cac Tiéu
quy va coé thé hop thwdng xuyén hon theo tinh hinh thue (01) 1&n hang quy va co thé hop thwéng xuyén hon | ban va thanh lap cac Uy
té. Co it nhat hai phan ba (2/3) tbng s6 Thanh vién cta theo tinh hinh thwc té. Co it nhat hai phan ba (2/3) | ban tryc thudc HDQT da
Tiéu ban can phai tham du cudc hop va co thé tham gia tong sd Thanh vién cla cdc Tiéu ban, Uy ban can | dwgc PHDCP théng qua
dwéi hinh thiee hop trwe tuyén. Trudng Tiéu ban sé phé phai tham du cudc hop va cé thé tham gia dwéi hinh | theo Nghj Quyét 22
duyét chwong trinh hop, cac thanh vién cta Tiéu ban c6 thiec hop trwc tuyén. Truwdng céc Tiéu ban. Chd tich | Amend to align with the
thé tham gia déng gop y kién. Tai liéu tom tét néi dung Uy ban sé& phé duyét chuong trinh hop, céc thanh vién | conlent regaraing
hop phdi dwoc cung cap cho cac thanh vién tredc mdi clia Tiéu ban, Uy ban do c6 thé tham gia dong gop v | organizationai
cudc hop. kién. Tai liéu tom tat ndi dung hop phai dwoc cung cap | arrangement, resiructure
Commiltees shouid hoid meetings al least once (01} on cho céac thanh vién trieée mbi cude hop. Subcommittees, and
13. guarter {y basis and may organize additional m'ﬂf";gs !;' Subcommiiees, Commifiees should hold meetings at | esiablish Commitiess
neadec ‘o-thirds (2/3) of the members of each feast once (C1) on a quaiterly basis and may organize | subordinate o the BOD
Com mffse shaf.—f attend the meeting, in persocnh or via additional meetings if needed. Al isast fwo-thirds (2/3} | as approved by GMS
sef’econference, The Head of esach Commitlee will of the members of sach Subcommitiee, Commiltee | according o the
approve the mesting agenda, and members of the shall  aiiend ihe meeling, i person or via | Resolulion 22
Commitise may provide comments. The brisfing feleconference. The Head. Chairperson of sach
documents must be provided o the members hefore Subcommittee, Commitiee will approve the mesting
each meefing. agenda, and members of ihese Subcommiilees,
Committees may provide comments. The briefing
documents must be provided fo the members before
each mesting.
2. Cdc Tiéu ban lam viéc theo co ché bidu quyét theo da | 2. Céc Tiéu ban, Uy ban lam viéc theo co ché biéu quyét
s6. Trwong hop moét sé van dé co sb bidu quyét ngang theo da sb. Trwong hop mét sb van dé co sb biéu
30
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| Mo Current Corporate Govarng f Amended Corparate Governance Reculations
; nhau thi bén biéu quyét co y kién ciia Trudng tiéu ban sé quyét ngang nhau thi bén biéu quyét cé y kién cla
' Ia y kién quyet dinh. Trwdng Tiéu ban, Chu tich Uy ban sé la y kién quyét
; : dinh.
| The vnder Ihe
| of g e voling person_of
Subc f
11 th ;
3. Trong qua trinh thiwe hién vai tro, nhiém vu, cac Tiéu ban | 3. Trong qua trlnh thuc hién vai tro, nhiém vu, cac Tiéu
c6 thé yéu cau hop riéng véi Ban TGBD, nhitng Ngudi ban, Uy ban cé thé yéu ciu hop riéng véi Ban TGD,
diéu hanh khac, KTNB, kiém toan déc lap, bé phan tuan nhitng Nguwoi diéu hanh khac, KTNB, kiém toan doc
tha, quan ly rdi ro. lap, bd phan tudn tha, quan ly rdi ro.
During the performancs of roles and fasks, During the performance of their roles ﬁnd tasks,
i#tees mayv reguest separsiz imesiings with the Subcommitiess. Commiitees may request separafe
other Executives, Internal Audil, independent meetings with the BQD, other Executives, Intemal
auditors, compliance and risik managemeni depariments, Audit, independant auditors, compliance and risk
management depaitments.
4. Trwéng céc Tiéu ban co trach nhiém bao cdo HPQT vé | 4. Trwdng Tiéu ban, Chd tich Uy ban cé trach nhiém bao
nhirng ndi dung quan trong clia cac Tiéu ban sau khi két cdo HDQT vé nhitng ndi dung quan trong cla cac
thic cac cudc hop. Tiéu ban, Uy ban sau khi két thic cac cudc hop.
The Heads of fhe_Committess are responsible for The _ Head. _Chairperson _ of __ Subcommitfees,
reporting to the BOD on the imporfant issues related fo Committees are responsible for reporifing to the BOD
thelr Committees as the oufcomes of such meelings. oh the important issues related fo  thelr
Subcommitiees, Commitless as the sulcomes of such
meetings
Piéu 35. Quyén han va trach nhiém cia Téng Giam ddc | Didu 35. Quyén han va trach nhiém cta Téng Giam déc | Didu chinh d& phu hop
Article 35. Powers and responsibifities of the CEC Article 35. Powers and responsibilities of the CEC v&i cac néi dung vé sip
3. Quyét dinh, chi dao diéu hanh cla Ban TGP c6 tinh hiéu | 3. Quyét dinh, chi dao diéu hanh cla Ban TGP c6 tinh | xép, t& chirc lai cac Tiéu
i le cao nhét déi véi moi nhan vién trong Cong ty, trir cac hiéu Iwc cao nhat dbi véi moi nhan vién trong Céng ty, | ban va thanh lap cac Uy
Thanh vién HBQT, cac thanh vién cac Tiéu ban ho tro trir cac Thanh vién HBPQT, cac thanh vién cac Tiéu | ban trwe thubéc HDQT da
triee tiép cho HDQT. ban, Uy ban hé tro truee tiép cho HDQT dugc DHDCD thong qua
The decision and directives of the BOD are of the highest The decision and directives of the BOD are of the | theo Nghi Quyét 22
validity for alf employees in the Company, except for the highest validity for all employess in the Company, | Amend fo align with the
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STT Quy che quan tri Céng Ty h|en hanh Quy che quan tri Cong Ty siva doi =9 lelly do dua[; GHIAD
ent Corporats Governar Reooulaticns mended Corpurate Governance Regulations E_?,“
Diéu 37. Trach nhiém bao cdo cla Téng Giam déc Diéu 37. Trach nhiém bao cao cuia Téng Giam déc Piéu chinh dé& phu hop
Aiticle 37. Reporting responsibilities of the Chief | Article 37. Reporting responsibilities of the Chief | véi cac ndi dung vé sip
Executive Officer Executive Officer xép, t6 chirc lai cac Tiéu
5. TGO cdn cung cép théng tin theo yéu cdu cta céc Tiéu | 5. TGP can cung cép théng tin theo yéu cdu cia HPQT, | ban va thanh lap cac Uy
ban thuéc HPQT thubc vai trd va trach nhiém cda cac Tiéu | cac Tiéu ban, Uy ban thuéc HPQT thudc vai tro va trach | ban truc thudc HPQT da
nhiém cda céc Tiéu ban, Uy ban nay. dwoc DHDCP théng qua
rovide information at the requsest of the | The C'*'—’G should provide information i” the request of the | theo Nghi Quyét 22

the BOD lo iaci the roles and | BOD, Subcommilisss, Committees of the BOD fo facilifale | Amend (o align with the
hese Commitlees. the rofes and respohsibilifies of z‘ gse Subcommiffees, | content regarding

1% Commiffees. organizational
arcangement, restructure
Subcommitices, and
establish Committess
subordinate to the BOD
as approved by GMS
according fo ihe

Resolution 22
Piéu 39. Bé nhiém Téng Giam dbc, cac Phé Tong Giam | Didu 39. Bé nhiém Téng Giam dbc, cac Phé Tdng Giam | Diéu chinh dé phu hop
16. | déc va Ngwi didu hanh khac déc va Ngwei didu hanh khac vGi cac nodi dung vé sdp
Article 39. Appeointment of the CEQ, Deputy CECs and Article 39, Appointment of the CEQ, Deputy CEOs and xép, t& chirc lai cac Tiéu
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Can cwly do diéu chinh

Vial B 8 e 2y

| STT Quy ché quan trj Céng Ty hién hanh Quy ché quan tri Cong Ty stra doi o
| A : Current Coroorate G R » Amonded Corporate Governance Regulations  reasoit fof
i adjut
| - o B j
' her Executives other Executives ban va thanh lap cac Uy
! 1. B6 nhlem TGD, cac PTGD va nhirng Nguoi diéu hanh | 1. B nhiém TGP, cac PTGD va nhitng Ngwdi diéu hanh | ban trwc thuéc HDQT da
khac thudc tham quyén cla HDQT khac thudc tham quyen cla HE)QT dwoc BDHBCD thong qua
of the CEQG, Des ot Apng went & 0. Dapul theo Ngh! Quyet 22
Exacut :
a. HDQT bo nhaem TGD, cac PTGD, Giam dbc Tai chinh, | a. HDQT bd nhiem TGE) cac PTGD G[am dbc Tai chinh,
Ké toan trwdng clia Cong ty; clb/bai nhiém nguoi dai dién Ké toan trwdng cta Céng ty; cl/bai nhiém nguwoi dai
theo Gy quyén tham gia Ho6i ddng thanh vién hosc dién theo y quyén tham gia Hoi ddng thanh vién hodc
DHDCD & cac Cong ty khac theo quy dinh tai Diém |, PHDCD & cac Cong ty khac theo quy dinh tai Diém |, | Subzommitices
Khoan 2, Diéu 36 Diéu |& Cong ty; Khoan 2, Diéu 36 Dieu & Cong ty;
The BOD shall appoint the C The BOD shall sf}f; the CEO, Deputy CEUs, atfmramam fo the BOD
of Finance - Acccunfing Dir@c:ar of Finance - Accounting Division (or Chief | as approved by s
Officer), Chief Accountani Financial Officer), Chief Accouniant, appoint/dismiss | according o the
represeniatives o join the authorized representatives o join the Board of | Resolution 22
in other companies as prescribed in Point | Clause 2 Members or the GMS in other companies as prescrihed
Articie 36 of the CG:?:;paﬁyis: iﬁzfz‘m'; in Point | Clause 2, Ariicle 36 of the Company's
Chartar
b. Tiéu ban Nhén sw dwa ra y kién danh gia dbi voi cac dé | b. Uy ban Nhén sw va Luong thwdng dwa ra y kién danh
ct; gia dbi véi cac dé cur;
The Human Resources Commiiice provides assessment The Human Resources and Remuneration Commitiee
of nominations provides assessment of nominations;
c. HDQT t6 chirc hop dé& biéu quyét théng qua viéc bd | c. HPQT tb chirc hop dé biéu quyét thong qua viéc bd
nhiém/cr/mién nhiém/bai nhiém chirc danh theo quy dinh nhiém/cli/mién nhiém/bai nhiém chirc danh theo quy
tai Diém a Khoan 1 Diéu nay. dinh tai Biém a Khoan 1 Diéu nay.
The BOD  holds a meeling ic vole Tfor the The BOD holds a meeting to vote for the
appointment/assignment/dismissaliremoval  of positions appointment/assighment/dismissal/removal of
as prescribed in Point a, Clause 1 of this Article. positions as prescribed in Point a, Clause 1 of this
Article,
Diéu 42. Nguyén tic phdi hop gitra Hoi déng quan tri va | Didu 42. Nguyén tac phdi hop giira Hoi ddng quan tri | Diéu chinh @& phu hop
- Téng Giam doc va Téng Giam déc vi cac noi dung vé sap
’ Article 42. Principles of coordination between the BOD Article 42. Principles of coordination between the BOD | xép, tb chire lai cac Tiéu
and the CEQ and the CEQ ban va thanh lap cac Uy
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STT Quy che quan tri Cong Ty hién hanh Quy ché quan tri Cong Ty swa dobi Caﬂ cw!ly do‘dleu(ghmh
rent Corporate Governahee AF Amended Cor Wfe Govirnance Reuulations H‘w-’-ﬁ:’f As0
{h‘ ]

1. Phan cép quyén han trach nhiém gitta HDQT, cac Tiéu 1. Phan cép quyén han trach nhlem gira HDQT, cde | ban trwe thubéc HDQT da
ban trg giup cho hoat dong HPQT va TGH duwoc thuc Tiéu ban, Uy ban tro' giup cho hoat déng HDQT va | dugc BHPCH théng qua
hién theo E)leu & Cong ty va theo Quy ché nay TGD duoc thuc hién theo Diéu 1é Céng ty va theo | theo Nghi Quyét 22

d 5 - sizad belween Quy ché nay o al
according o the
Resolution 22

Diéu 43. Tha tuc phdi hop hoat déng gitra Héi ddng | Didu 43. Tha tuc phdi hop hoat dong gitka HOi ddng | Didu chinh d& phu hop

Quan tri, cac Tiéu ban cua Héi ddng Quan tri va Tdng | Quan tri, cac Tiéu ban, Uy ban ctia Hoi déng Quan tri | véi cac ndi dung vé sip

Giam déc va Téng Giam déc xép, t& chirc lai cac Tiéu

Articie Coordination procedures befween the | Article 43. Coordination procedures between the BOD, | ban va thanh 1ap cac Uy

800, BOD Comumittees and the CEC BOD’s Subcommittess, Commiltess and the CEC ban tryc thuéc HPQT da

5. Cac tiéu ban clia HDQT phéi hop hoat déng diéu hanh, | 5. Cac Tiéu ban, Uy ban cla HPQT phdi hop hoat déng | dwoc BHBCD théng qua
kiém soat va giam sat hoat dong clia TGD, PTGB, nhitng | didu hanh, kiém soat va giam sat hoat déng clia TGD, | theo Nghi Quyét 22
Nguwoi digu hanh khac théng qua quy ché hoat dong clia | PTG, nhitng Nguwoi diéu hanh khac théng qua quy ché | Amend to align with the
cac Tiéu ban ctia HPQT. hoat déng clia cac Tiéu ban, Uy ban clia HBQT. content regarding

18. The BOD Committees shall coordinate in operating, | The BOD’s Subcommittees, Committees shall coordinate in | organizational
confroliing and supervising performance of the CEQC, | operating, controliing and supervising performance of the | armrangement, restructure
Deputy CEOs, and oither executives through the | CEQ, Depuly CEQs, and other executives through the | Subcommittees, and
Committees’ reguiations on operations. Subcommittees, Compmittees’s regulations on operations. establish Commiitess
sybordinate to the BOD

8. Nhirng cudc hop néi bd cla Céng ty co tinh chat quan | 8. Nhitng cudc hop ndi bd clia Coéng ty c6 tinh chét quan | as approved by GMS
trong nhuw lién quan dén co ché, chinh sach, hwéng phat | trong nhw lién quan dén co ché, chinh sach, hwéng phat | ascording to the
trién trung, dai han hodc gidi quyét nhirng viréng méc Ién | trién trung, dai han hodc gidi quyét nhirng vwedng méc lén | Resofution 22
cta Cong ty thi TGP phai mdi HDQT va céc Tiéu ban cla | cla Céng ty thi TGD phai moi HDQT va cac Tiéu ban, Uy
HBQT c6 lién quan tham duy. ban ctia HBQT cé lien quan tham du.
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STT Quy ché quan tri Céng Ty hién hanh Quy che quan tri Cong Ty swra dO| he fit P
Fé rporate Vet aise i ::’?,:\(f- 18T = / { at
L. h
2or
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Pidu 44. Quy dinh vé& danh gia hang nam ddi v&i hoat | Diéu 44. Quy dinh vé danh gia hang nadm ddi véi hoat | Diéu chinh dé phi hop
dong cta Thanh vién HDQT, TGD va Nguwdi diéu hanh | ddng cta Thanh vién HDQT, TGP va Nguwoi diéu hanh | véi cac néi dung vé sip
khac khac xép, tb chirc lai cac Tiéu
Article 44. Regulations on annual performance review of | Article 44. Regulations on annual performance review | ban va thanh lap cac Uy
B0O0D members, CEQ and other Execuli of BOD members, CEO and other Executives ban trwc thudc HBQT da
1. Panh gia hoat déng cia HBQT 1. Danh gia hoat déng ctia HDQT duoc DPHDPCD thong qua

Board Performance Review Board Peirfcrimance Review theo Nghi Quyét 22
a. Viéc danh gia hoat déng ctia HPQT va céac tiéu ban cla | a. Viéc danh gia hoat déng clia HPQT va cac Tiéu Ban, | Ameand to aiign with ihe
HPQT dwoc dwa trén cac khia canh: Uy Ban clia HBQT dwoc duwa trén céac khia canh: regarding

The performance review of the BOD and s Commilices The performance review of the BOD and ifs | organizafional
is based on the following aspects. Suhcommitters, Comnhitiees is based on the following | arangement, restiuciurg
() Két qua doanh thu, lgi nhuan va cac chi sb phi tai aspects. Subsommittees,
chinh khac; () Két qua doanh thu, lgi nhuan va cac chi sé phi tai | esiablish Commit

19. Revenue, profii cutturn and other non-financial chinh khac; subordinate fo the BOD
indicators; Revenue, profii outturn and other non-financial | as approved by GMS
(i) Ty l& thanh vién doc lap HDQT, khong diéu hanh, diéu indicators; according  fo he

hanh trong co cdu Thanh vién HDQT;
Share of Indspendent, non-executive,
members in the BOD siruclure;

axaculive

(iii) Sé lwgng cac cudc hop cua HDQT, clia cac tiéu ban
clia HDQT va cac noi dung duoc dé ra trong tirng
cudc hop;

The number of meetings of the BOD, ifs Committees
and the agenda of each meeting;

(iv) S6 Iwong cac trweng hop vé xung d6t loi ich co xay

(i) Ty & thanh vién doc lap HDQT, khong diéu hanh,
diéu hanh trong co’ cadu Thanh vién HDQT;

independant, non-exscutive, executive

members in the BOD stiucture,

(iii) Sé lwong cac cudc hop cta HPQT, cla cac Tiéu
Ban, Uy Ban ctia HPQT va cac ndi dung dwoc dé ra
trong tlrng cudc hop;

The number of meelings of the BOD, its
Subcommittees, Committees and the agenda of
each meseting;

(iv) S6 lwgng céac trwedng hop vé xung dot loi ich co xay

Share of

Resolution 22
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(vi) Sé luwong chu=cyng trinh dao tao vé Quan tri Cong ty co
Thanh vién HBQT tham gla

Mumber
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i

(vii) Cac chinh sach mai dugce phat trién va ban hanh.
New policies that have been developed and issued.

b. Hinh thirc danh gia: Tiéu ban nhan suw c6 trach nhiém xay

dwng quy dinh danh gia trén co s& tham chiéu théng 1&
quéc té (c6 ngudn tham chiéu rd rang) dé thiwe hién danh
gia hoat déng cGa HDQT, cac tiéu ban va trinh HDQT
phé duyét. Viéc danh gia sé dwoc thwe hién théng qua
viéc tb chirc tirng cudc hop riéng clia HPQT, céc fiéu ban
d@é danh gia hoat dong cta HDQT, cac tiéu ban hodc
danh theoi gian trong mét cuée hop thwong ky dé thuc
hién danh gia. Hé so danh gia sé dwoc Cong ty thwc hién
[wvu trik theo ché @6 lwu trir théng tin bao mat.
The Human Respurces Commities is
ormulating the peiormance review rules
al benchiaris {with a clear reference
source) lo raeview the performance of the BOD, BCD
Committees and wf)m,‘t fhc m f‘“e BN‘ for a,@,)m;fd!
The review wifl |
the BOD BOE_‘} Commitlees E‘O review their
performance or as paif of regular mestings. Records of
performance review will be archived by the Company in
accordance i regime for confidential
information.

Form of revisw

(vi) Sé lwgng chuong trinh dao tao vé Quén tri Cc‘mg ty
co Thanh Vién HE)QT tham gta

b. Hmh thuc danh gia: Uv ban Nhén sy va Lwcynq
Thwang co6 trach nhiém xay dwng quy dinh danh gia
trén co s& tham chiéu théng l&é qudc té (cd ngudn
tham chiéu ré rang) dé thwe hién danh gia hoat déng
clia HDQT, cac Tiéu Ban, Uy Ban va trinh HDQT phé
duyét. Viéc danh gia sé duoc thuc hién théng qua
viéc té chire tirng cudc hop riéng clia HPQT, cac Tiéu
Ban, Uy Ban dé danh gia hoat déng clia HPQT, cac
Tiéu Ban, Uy Ban hodc danh théi gian trong mét cude
hop thwéng ky dé thie hién danh gia. Hé so danh gia
sé dwgce Cong ty thiee hién lwu tri theo ché do lwu trir
thong tin bao mat.

Form  of revisw: The Resources _and
Remuneration  Commitlee  is  responsible  for
formulating the performance review iuiss against
international bepchmarks (with s c¢lear reference
source) to review the pefformance of the BOD, BOD
ubcommitiess, Committess and submif them fo the

BOD for approvel. The review wili be conducted via

eparate meelings of e BOD and BOD

Subcommittees,  Committees  fo  review  their

oeiformance or as part of regular meetings. Records

Human
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c. Viéc danh gia hoat déng clia cac Thanh vién HBQT, cac
t:eu ban ciia HPQT dwgc thiee hién thong qua:

BOD mambers and BCD

(1) TLP danh gia; va
Self assessm

(i) BPanh gia kin ian nhau gitta cac Thanh vién HBQT,

gitra céc thanh vién trong cing mét tiéu ban. Trong
mot sb treong hop, dwec sw nhat tri cla cac Thanh
vien HDQT, thanh vién céac tiéu ban, viec danh gia nay
c6 thé co su phdi hop clia mét bén thr ba la cb van
phap ly hodc don vi tw van déc lap duoc quyét dinh tai
tirng thoi diém;
ANONYMous pesr review among QGS mef??bef's arid
among memubers of the same /
cases, with the conssnt of member. 9 {e‘?
Comimitiees, this revisw may b
party, legal counsefor or f’f‘*&;:sf?a’bﬁf consuftant as
deemed naecessary from time lo fime;

(iii) Can cr vao két qua danh gia nay, cac Thanh vién
HBQT, céc thanh vién tiéu ban sé dwoc tham gia cac
chwong trinh tap huén, dao tao dé phat trién kién thire
va ky ndng danh cho Thanh vién HDQT dé hoan
thanh nhiém vu va trach nhiém cia minh.

Has these review results, members of the BOD
&;‘?Cz’ Commitles shall be ent z‘}sd f training pmgrams

Quy ché quan tri Céng Ty sira dbi

Ameanded Corporate Governanes Hlegulaiion

C an cw.’!y do dleu chinh

V|ec danh gia hoat dong cta cac Thanh vién HBQT,
cac Tiéu Ban, Uy Ban cha HPQT duoc thwc hién
théng qua:

The periorman

¢ review of BOD members and BOD

411, 53
ilees is conducted via

Subcommit!
(i) Tw danh gig; va
Self assessment; and
(i) Panh gia kin 1&n nhau gitra cac Thanh vién HDQT,
gitra céc thanh vién trong cung mét Tiéu Ban, Uy
Ban. Trong mot s treeng hep, dugce sy nhat tri cla
cac Thanh viéen HDQT, thanh vién cac Tiéu Ban, Uy
Ban, viéc danh gia nay co thé cé sw phéi hop cla
mét bén thi ba la cd van phap Iy hodc don vi tw van
doc lap dwoc quyét dinh tai tirng thoi diém;
Anonymous peer review among BOD members and
among members of the same Subcommitiees,
Commiliess. In some cases, with [he conseni of
members of the BOD and Subcommillees,
Comumitiees, this review may be coordinaled by a
e

s

third party, legal counselor or independsent
consultant as deemed necessary from time to tims;
(iii) Cé&n clr vao két qua danh gia nay, cac Thanh vién
HDQT, cac thanh vién cac Tiéu ban, Uy ban sé
dwoc tham gia cac chwong trinh tap huan, dao tao
dé phat trién kién thirc va kj ning danh cho Thanh
vién HPQT dé hoan thanh nhiém vu va trach nhiém
clia minh.
Based on these review rasults, members of the BO
and Subcommitiess, Committess shall be entitfed
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{urrent Corporaty FHENCe F ”?Mfﬁf e

Quy ché quan tri Céng Ty stra ddi
siffations

Jornorate CGovernance F

¥

Can cu’liy do diéu chinh
he reasor
adjustment

. Banh gia hoat dong cla TGE) va Nguwei diéu hanh khac

W e O and other Execulives
HBPQT giao cho Tieu ban Nhan sw va Tiéu ban Lwong

thudng xay dirng quy dinh chi tiét danh gia hoat déng cho

tat ca cac dbi twong la TGD va Ngwoi diéu hanh khac dé
trinh HDQT phé duyét. Cac tiéu chuan danh gid hoat
dong ctia TGD va Nguwoi didu hanh phai bdo dadm hai hoa
lgi ich gitra co céu to chire nhan sy véi loi ich lau dai cla
Céng ty va Cé dc“)ng.

3'%‘"![) shall -a

=8 Commitiae
in elaborate detalied
ofther Exsculives fo

critetia for the CEO
" !

G éub F}(b(u

the interests of the orqamzaéfsz;f f sz‘mcmm and long-term
inferests of the Company and Shareholders.
Quy dinh do Tiéu ban Nhén sw va Tiéu ban Lwong

thuwdng xay dwng va ban hanh dé danh gia hoat déng cta

TGD va Nguei diéu hanh khac can dwa trén cac khia
canh:
Regulations developed and promulgated by fhe Human

S " £ : o besl perf e
2 Danh gla hoat dong clia TGD va Nguei diéu hanh khac

of the CEG and olther Execuiives

a. HE)QT giao ChO Uy ban Nhén sw va Luong thudng xay

dwng quy dinh chi tiét danh gia hoat déng cho tat ca
cac doi twong la TGD va Nguwoi diéu hanh khac dé
trinh HDQT phé duyét. Cac tiéu chuan danh gia hoat
déng cla TGP va Ngwdi diéu hanh phai bao dam hai
hoa loi ich gilra co ciu to chirc nhan su véi loi ich lau
dai ctia Céng ty va Co déng.
assign the Human_ Rescurces and
crafion Commiiies {0 elaborate detailed review
u;a“ﬂes for the CEC and other Executives to suurrnf
approval. The crieria for the CEQO an
culives’ performance review must harmonize
i5ts of the organizational struclure and long-
ferm interests of the Company and Shar

The BOD shali

5
‘"{”w?

eholders.

b. Quy dinh do Uy ban Nhan sw va Lwong thudng xay
dung va ban hanh d& danh gia hoat ddng cla TGP va
Nguoi diéu hanh khac can dwa trén cac khia canh:
Regulations developed and promulgated by the Human
Resources and Remuneration Commitise to review the

e‘"?&c@df{}éé Commitise and Remuneration Commities o
review the pmrfar*naﬁcs of the CEO and other Execulives
should be based cn the following aspects:
(i) Thuc hién muc tiéu hoat déng san xuét kinh doanh;
Achieving production and busingss goals;
(i) Trach nhiém va nghia vy cla cac can bd quan ly cap
cao,
Responsibliifias and obligations of senior managers;
(iii) Nang lwc va ki ndng clia cac can bd quén Iy cap cao.

performance of the CEQ and cther Execufives should

be based on the following aspects

() Thwc hién muc tiéu hoat dong san xuét kinh
doanh; Achisving production and business goals;

(if) Trach nhiém va nghia vu clia cac can bd quan ly
cép cao;
Responsibiiifiess  and
managers;

(iii) N&ng Iwc va ky ndng clia cac can bd quan Iy cap

obligations  of senior
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£ 3

Quy ché quan tri Cong Ty hién hanh

FFenl L Orpal gl \ FVErnance .f\f GJEéi

Quy ché quan tri Céng Ty stra doi

Amended Corporate Governance Regulations

3. Khen thwdng va ky luat déi voi Thanh vién HDQT, TGH
va Nguwdi diéu hanh khac
f merh

a. HPQT giao cho Tiéu ban Nhén sw va Tiéu ban Lwong

thwdng xay ding quy dinh vé ché do khen thwdng va ky
luat déi voi HDQT, Ban TGP va nguoi diéu hanh doanh
nghlep de trlnh HPQT phe duyet

SOEYL 7 o
oituniiies

Resouices (
eg fo elaboral

ar Clumf
5 for the BOL, €
submit to the 30D for approval

b. Vlec khen thwéng va ky luat dwece thire hién trén nguyén

i

Reward and

princinies:

(i) Hinh thirc khen thuwédng cé thé bang tién hodc hinh
thire phi vat chét;

Reward may be in cash or non-material form;

(ii) Khen thwéng @bi voi TGP va Ngwdi diéu hanh khac
dwgc can ¢tk vao tinh hinh kinh doanh hang nam cta
Cong ty;

Reward for the CEQ and other exscutives is based on
the annual business performance of the Company,

(i) Ky luat: Thanh vién HDQT, TGD va Nguwi diéu hanh
khac khi thye hién nhiém vu cé hanh vi vi pham phap
luat hoac quy dinh clia Céng ty sé can clr theo muirc
d6 vi pham d@é& x 1y ky luat, hodc cac ché tai khac.
Trwéng hop cac ca nhan nay vi pham quy dinh cla
phap luat va vi pham quy dinh cia Céng ty lam anh
hwéng dén loi ich cla Cong ty, cd déng hodc nguoi

discipline are given on the following

o

Khen thu ong va ky Iuat doi vori Thanh Vién HE)QT TGD
va Nguoi diéu hanh khac.

s 7 SRS
: fo BOD members

olher cxeciHiv

. HDPQT giao cho Uy ban Nhéan sw va Luong thudng xay

dung quy dinh vé ché dd khen thwdng va ky luat déi
vé&i HDQT, Ban TGD va ngudi diéu hanh doanh nghiép
de trinh HE)QT phe duyét.

shall assign the the Human Re

fion Commillee to elaborale rewards and

£, CEQ and other Executives to

approval.

Viéc khen thu’é‘ng va ky luat dwoc thwe hién trén

nguyén tac:

Reward and discipline are given on lhe following

princinles.

(i) Hinh thre khen thwdng co thé bang tién hodc hinh
thire phi vat chét;

Rewsard may be in cash or nen-material form;

(ii) Khen thuéng ddi voi TGD va Ngwoi diéu hanh khac
duwgc can cl vao tinh hinh kinh doanh hang nam
clia Cong ty;

Reward for the CEQ and other execulives is based
on the annual business performance of the
Company;

(iii) Ky luat: Thanh vien HPQT, TGP va Ngudi diéu
hanh khac khi thwe hién nhiém vu cé hanh vi vi
pham phép luat hodc quy dinh cla Coéng ty sé& can
clr theo mirc do vi pham @& xi Iy ky luat, hodc cac
ché tai khac. Trwdng hop céc ca nhan nay vi pham

o ;/3}— A,-;Q *"S

Can qu![y do diéu chinh

Fhe reason for

(Iflisimient
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Can clly do diéu chinh

STT Quy ché quan tri Cong Ty hién hanh Quy ché quan tri Céng Ty stra ddi The reason for
o, Cu'rel arporgte Govarngnce Regulations Anended Corporate Governance Regulation L
' HQfUSHTIEHT
khae thi cac ca nhan nay sé phai boi thwcrng theo quy quy dinh cta phap luat va vi pham quy dinh cua
dinh cla phap Iuat Céng ty lam anh hwdng d@én loi ich cia Céng ty, cd
Lisciphing déng hoac ngwdi khac thi cac ca nhan nay sé phai
viclating b0| thu@ng theo quy dinh cla phap luat.
coirse of B members,
{ faws
course or helr conduct
. and violsle Me regulalions of the fiscipling or other sanchions depending
h affect the .!r”r"u-r%zs of the Company, the severity of &?‘m vioiations.  In case fthess
r others, these individuals shall i e ; the provisions of law and vi
liabia te pay compensalion in accordance with iaw the raguiations of the Company, which ’rqe
of the Company, sharehoiders or olhers,
:"i”c:»{, individuals shall be liable to pay compensation
in accordance with law.
Diéu 59. Piéu khoan thi hanh Diéu 59. Diéu khoan thi hanh biéu chinh @& phu hop
Article 59. implementation Clause Article 58. Implementation Clause véi cac ndi dung vé sap
Cac Thanh vién HDPQT, UBKT, cac Tiéu ban khac cla | Cac Thanh vién HDQT, UBKT, cac Tiéu ban, Uy ban khac | xép tb chirc, t chirc lai
HDQT, Ban TGP, nhirng Ngudi diéu hanh khac, cac cb | clia HPQT, Ban TGP, nhitng Ngwdi didu hanh khac, cac | cac Tiéu ban va thanh lap
déng, cac bén co lgi ich lién quan clia Céng ty c6 trach | cb déng, cac bén co lgi ich lién quan cla Céng ty ¢6 trach | cac Uy ban trwc thuodc
nhiém tuan thG Quy ché nay. nhiém tuan tha Quy ché nay. HDQT theo Nghi Quyét
BOD members, AC and other BOD Committees, BOM, other | BOD members, AC and other BOD’s Subcommittees, | 22
Exscutives, \sharebommﬂ refevani slakehoiders of lthe | Comuniffiees, BOM  other Execulives, shareholders, | Amend to align with the
20. Company shall be responsible for complying with this | relevant stekeholders of the Company shall be responsible | conient regarding
Regulation. for complying with this Regulation. organizational
arrangement, restructure
Subcommiltees, g
astablish Committess
subordingte to the BOD
according fc the

40
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DIEU 3.

Théng qua viéc stra dbi bd sung mét sé néi dung, diéu khodn clia Quy ché Hoat déng clia HDQT nhw sau:

1751

Quy ché hoat dong cua HPQT hién hanh

Gurrant fegulatio aratiosn of the BOD

Diéu 15. Cac tiéu ban giup viéc HBQT

Article 15, Sulscommitices assizting the BOD

1. Dé hé tro hoat dong ctia HEQT. HPQT c6 thé thanh Iap tidu

Can cw!iy do diéu chinh
¢ son for

fustment

Diéu 15. Céc Tiéu ban, Uy ban gilp viéc HDQT
article 1 mmittess, Commiliess assisting
the BOD

1. HEQT c6 thé thanh Iap céc Tiéu ban, Uy ban truc

ban truec thude dé phu trach vé chinh séch phét trién, nhan s,

thude dé phu trach vé chinh sdch phat trién, nhan sw.

lwong thudng, kiém toan ndi b, quan Iy rdi ro, trong cdc pham

lwong thudng, kiém toén ndi bd, quan Iy rii ro va céc

vi hoat déng cu thé khi thuc hién quyén va trach nhiém cda

Tiéu ban, Uy ban khéac, hé tro hoat ddéng cia HOQT

HEQT. HPQT c6 thé thanh lap céc tiéu ban ddc biét khéc khi

trong céc pham vi hoat déng cu thé khi thuc thi quyén

c6 nghi quyét chap thuan ctia DPHOCEH hoidc dwoc BDHOCE gy

quyén.

he BOD, the BOD may establi

va trach nhiém cia HPQT:
he BOD may establish Subcommittees, Col

charge of developmaent nolicies,

To suppoti the a
;

sub-cominitles 1o

72s50urt remuneration,  internai

slopment _policy, human
it risk management in

resources,

£ ﬁaqp ment d’?d oihrer Subcommitisas

specific_areas an exercising the powsr

_____ ivities of the BCD when exe

and uwrformwc The BOD may establish

g;qm‘s and responsibilities of the BOD

other special sub-committees upo roval of the GMS or
authorized by {;;g,s

2. S6 lrong thanh vién cda céc tiéu ban (trir UBKT) do HPQT

1 app

2. 86 luong Thanh vién cda céc Tiéu ban, Uy ban (trey

quyét dinh, nhung cé it nhét 02 (hai) nqudi bao gdm thanh

UBKT) do HPQT quyét dinh, nhuwng cd it nhét hai (02)

vién cga HPQT va thanh vién bén ngodi. Cac Thanh vién doc

ngudi bao gém it nhat mét (01) Thanh vién HDQT va

lap HPQT, Thanh vién HDQT khéng diéu hanh dwoc bd nhiém

¢6 thé bao gém Thanh vién bén ngoai. Cac Thanh vién

hodc duoc giao nhiém vu tham gia vao cdc hoat déng trong

déc lap HPQT, Thanh vién HPQT khong diéu hanh

céc tiéu ban va mét trong sb cdc thanh vién nay dwoc bd

dwoc bb nhiém hodc dwoc giao nhiém vu tham gia vao

nhiém lam Truwéng tiéu ban theo quyét dinh cda HPQT. Hoat

céc hoat déng trong céc Tidu Ban, Uy Ban va mét trong

déng cua tiéu ban phai tuan thi theo quy dinh cta HPQT.

s céc thanh vién nay duwoc bd nhiém lam Trwéng Tiéu

Nghi quyét cua tiéu ban chi cé hiéu luc khi cé da sé thanh vién

ban. Chd tich Uy ban theo quyét dinh cda HPQT. Hoat

tham dw va biéu quyét théng qua tai cuée hop cta tiéu ban.

dong cda Tiéu Ban, Uy Ban phéi tugn thd theo quy dinh

The number of members of the sub-committees is decided &

cla HPQT. Céac quyét dinh cda cac Tiéu ban, Uy Ban

the BOD, with al least two {02} people including meimbers of

chi cé hiéu luc khi cé da sé thanh vién tham dw va biéu

Diéu chinh dé phu hop voi
céc ndi dung vé sap xép,
t& chic lai cac Tiéu ban
va thanh lap cac Uy ban
trwc thuéc HDBQT da
dwoc DHBPCD théng qua
theo Nghj Quyét 22

Apsianied i 7 5 Fi
Afigng o :szgi’_? withr the

restructure
: and
Commiftees
fo the BOD &

fe; by GMS
according fo the

~

Resoclution 22

HE e O OOV
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Quy ché hoat déng ctia HDQT stra dbi
Amended Ragulation On Operation of the BOD

Can cw/ly do diéu chmh
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3. Viéc thye thi quyét dinh clia HPQT, hodc cia tiéu ban truwc
thuéc HDQT phai phu hop véi cac quy dinh phap luat hién
hanh va quy dinh tai Diéu I1&é Céng Ty, Quy ché quan trj Céng
Ty.

The implemeniation of decisions of the BOD or s
subcomimiftees shail  be conformable  with  applicable
regulations of law, the Company’s Charfer and company
administration regulations.

4. Chi tiét viéc thanh lap, co cdu, vai trd va trach nhiém, hoat
doéng cla cac tiéu ban dwgc quy dinh tir Didu 29 dén Piéu 34
cla Quy ché quan tri Céng Ty.

Details of the astablishment, siructurs, roles, responsibilities
and aclivities of the subcommiliees are specified in Aiticles 29

to 34 of the Regulations of Corporate Governance.

andg one of these mf:‘ﬁ?i}e;‘s shall be
the chief of the Subcommi
; degision of the BOD. e
Suhcommitlecs,  Commiftees _shall cperate  in
accordance  with the regulations of the BOD. A
Subcommiliees. Committee’s decision is only effective
when it Is veted for by the majonty of its_member
during its meeting.

3. Viéc thuc thi quyét dinh clia HPQT, hoadc cua Tiéu
ban, Uy ban tric thusc HDQT phai phi hop véi cac
quy dinh phap luat hién hanh va quy dinh tai Diéu lé
cong Ty, Quy ché quén tri Céng Ty.

The implementation of decisions of the BCD or ifs
Subcommiiiees Commitiges shall be conformable with
applicable reguigtions of law, the Company’s Charter
and company d(m;!!?!Sfa giion regulations.

4. Chi tiét viec thanh lap, co cau, vai trd va trach nhiem,
hoat déng clia cac Tiéu ban, Uy ban dwgc quy dinh tir
Diéu 29 dén Diéu 34 cta Quy ché quan tri Céng Ty.
Dstails  of the establishmeni, structure, roles,
rasponsibiliies, and activities of the Subcommitiees
Commitices are specified in Aricles 29 to 34 of the
Reguiations of Corporate Governance.

17
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STT/ Quy ché hoat déng cua HDQT hién hanh
VO Rogulalifon On Qoeration of the 0D
Diéu 19. Bao cao cta HDQT tai DHDCH thuwdng nién
irticle 19. Reports of BOLD in the annual meeting of GUS
1. Tai BPHBCB thwong nién, HDQT trinh cac bao céo sau:
a. Bdo cao hoat dong cla HDQT theo quy dinh tai diém ¢
khoan 3 Diéu 139 cla Luat Doanh nghiép, diém c
khoan 1 Biéu 23 cla Diéu 1& Céng Ty. Bao céo hoat
ddng cua HDQT phai dam bao cd cac ndi dung sau:
(i) Thu lao, chi phi hoat dong va cac loi ich khac cla
HBQT va tirng thanh vién HDQT theo quy dinh
tai khoan 3 Piéu 163 cla Luat Doanh nghiép.
(i) Téng két cac cude hop clia HDQT va cac quyét
dinh ctia HPQT.
(iii) Bao céo vé cac giao dich giiva Céng Ty, Cong Ty
con, Cong Ty do Cong Ty nam quyén kiém soat
tr 50% (ndm muoi phan tradm) trd 1én vén Diéu e
5 v&i thanh vién HBQT va nhing ngudi co lién

qguan ctia HPQT [a thanh vién sang lap hodc la
nguwdi quan ly doanh nghiép trong thoi gian 03
(ba) n&m gan nhét trudc thei diém giao dich.
Hoat dong cla Thanh vién doc lap HDQT va két
qua danh gia cla Thanh vién doc lap HPQT vé
hoat ddng clia HPQT (néu co).
Béo céo cla Thanh vién doc lap HDQT trong Uy
ban kiém toan.
(vi) Hoat déng clia cac tiéu ban khac thudc HDQT.
(vii) Két qua giam sat déi véi Tdng giam ddc.
(viii) Két qua giam sat di véi ngudi didu hanh khac.
(ix) Céc ké hoach trong twong lai.
in the annual meeting of GMS, BCD submits the following
reports:
a. Reporls on operaltion of BOD in accordance with point ¢
Clause 3 Article 138 of Law on enterprise, point ¢ Clause 1

(iv)

(v)

Quy ché hoat dong cua HBQT sra dm

P £1vEs sration of the P
Furitla il / GLigtion &u’: 5’ JE ‘ih:.:. E..r' if i

Can cu*lly do diéu chmh
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Dfeu 19 Bao cao cua HPQT tai DHDCB thwong nién Dleu chinh de phu hop eyl
). § - cac ndi dung vé sap xép, td
| chire lai cac Tiéu ban va

Feports ¢ BOD in the annual mo

£ i afing 4 of

GS
1. Ta| PHDCD thwdng nién, HPQT trinh cac bao céao
sau:

a. Bao cao hoat déng cua HBPQT theo quy dinh
tai diém ¢ khodn 3 Didu 139 cha Luat Doanh
nghiép, diém ¢ khoan 1 Diéu 23 cuda Diéu |&é Céng
Ty. Bao cao hoat ddéng ctia HDQT phai dam bao co
céac ndi dung sau:

(1) Thu lao, chi phi hoat dong va cac lgi ich khac
ctia HDQT va tleng thanh vién HDQT theo quy
dinh tai khoan 3 Piéu 163 ctGa Luat Doanh
nghiép.

(i) Tbng két cac cudce hop clia HPQT va cac quyét

dinh cha HDQT.

Bdao céo vé cac giao dich giba Cong Ty, Cong

Ty con, Cong Ty do Céng Ty ndm quyén kiém

soat tr 50% (ndm muoi phan trém) tré 1én vén

Diéu lé v&i thanh vién HPQT va nhirng nguoi

co lién quan cda HPQT [a thanh vién sang lap

hogc la ngwéi quan ly doanh nghiép trong thei
gian 03 (ba) ndm gan nhat trwdc thei diém
giao dich.

Hoat ddng clia Thanh vién déc lap HDPQT va

két qué danh gia cia Thanh viéen doc lap

HDQT vé hoat dong clia HDQT (néu co).

Bao cao cla Thanh vién doc lap HPQT trong

Uy ban kiém toan.

Hoat déng cla cac Tiéu ban, Uy ban khac

thuéc HPQT.

(vii) Két qua giam sat déi véi Téng giam dée.

(iii)

(iv)

v)
(vi)

thanh lap cac Uy ban truc
thuéc HPQT da duoc
theo

PHBCH théng qua
Nghl Quyet 22

restructure
and
Commitieas

2
n v

_ s by Gi
according {o the Resolution
22

—
7]

[Zhw
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| STTI Quy che hoat dong cua HBQT hién hanh ‘ Quy che hoat déng cua HDQT stva d6i

Hation On }iﬁviﬁffﬂmu‘t}s of the BOD

(viii) Két qua giam sat déi voi nguwdi diéu hanh khac.
(ix) Céac ké hoach trong tuong lai.

fn the annual meeling of GMS BOD

AN

Ot ‘U’/ W | following reporis:

of Law on | & ‘s on operation of BOD in accordance
point ¢ Clause 3 Arlicle 139 of
point ¢ Clause 1 Ardicle 23 of Charters Company.
The reports on the operation of BOD m

among the Company, the the following contents:

Compa company in which the (i) Remunera

Company takes h fifty-five percent (50%) or ' -

0 of the chapler capital, members of BGD,
related psrsons of fiG;’?—i who is founding members or
manegers of the Company for the last 3 {(three} vears (il

i

prior to the date of the fransaction.

i A’)"'L’:z‘f b5 S (0

FOEF,

¥ BOD and decisions of

1, aperaiional expensas and other
of BOD and the members of BOD
iy wiith the provision of Clause 3 Ardicle
Law on Enterprise

rize all meelings of BOD and decisions

{iv) Operation of the independent member of BOD and ihe (i} Reporis on lransactions among the Cormy
assessment resulls of the Independent member of the subsidiary Company, a company in which
BOD on the operation of BOD. the Company takes control with fiffy-five

(vl Tha reports are issued hy an independent member of percent (50%) or more () of the chapter capital,
BOS" who belongs fo the Audit Committee members of BOD, related persons of BOD who

{vi) Operalion of Sub-commiltees of the SOJ is founding members or managers of the

(vii) The result on supervision of CEQ. Company for the last 3 (three) years prior io the

{(viii} The resulf on supervision of other managers. date of the fransaction.

{ix) The pians in the fuiure. (iv) Operation of the Independent member of BOD

and the assessment results of the Independent
member of BOD on the operalion of BOD

(v) The reporis are issued by an independent
member of BOD who belongs o the Audit
Commiiise,

(vi} Operation of Subcommittees, Commiiiges of
the BOD.

{vii) The result on supervision of CEQ.
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STT/ Quy ché hoat déng cta HPQT hién hanh Quy ché hoat déng ctia HBQT stva doi e cwlly do diéu chinh
{ urtent Hegulat V Gpaation of the BOL Amended Fagulsiion On Operation e BOD
vt yof agje
Diéu 20. Tha lao, thwéng va loi ich khac cta Thanh vién | Didu 20. Thu lao, thwéng va lgi ich khac ctia Thanh | Biéu chinh dé phil hop véi
HDQT vién HDQT cac néi dung vé sap xép, to
Article 20. Remuneration, bonuses and other benefits of | Article 20. #Hemuneration, bornuses and ofher | chic lai cac Tiéu ban va
members of BOD benefits of members of BOD thanh 1ap cac Uy ban truc
5. Thanh vién HDQT co6 quyén dwoc thanh toan tat ca cac chi | 5. Thanh vien HPQT c6 quyén dwoc thanh toan tat ca | thusc HPQT  da duoc
phi di lai, an, & va cac khoan chi phi hop Iy khac ma ho da | cac chi phi di lai, 8n, & va cac khodn chi phi hop Iy | PHBCD thong qua theo
phai chi tra khi thwc hién trach nhiém thanh vién HDQT cla | khac ma ho da phai chi tra khi thuc hién trach nhiém Nghi Quyét 22
minh, bao gom ca céc chi phi phat sinh trong viéc t6i tham dw | thanh vién HDQT ciia minh, bao gdm ca céc chi phi | Amend (o align with
cac cudc hop DPHDCH, HPQT hodc céc tiéu ban clia HBQT. phat sinh trong viéc t&i tham dw cac cubc hop DPHDCD, /
3 | Members of the BOD shall be rei for expensss for | HBQT hoéc cac Tiéu ban, Uy ban cia HDQT.
ravel, adalion, meals, and olher rea s‘onabfe expenses | Members of the BOD shall be reimbursed for expenses rastructure
that f‘“rf f”f:’swﬁ had ‘to pay when performing their | for fravel  accor *m&ff& icn, meals, smd other ard
responsiti as members of the BOD of the Company, | reasonabie ex,nens es that i ; have had ic pay when Commiltees
including expensss incurred in aftending meetings of the GMS, | performing their onsibilities as mambers of the | subordinate to the BOD as
the BOD or Subcommittess of the BOD BOD of the ”“om;;a 0’; expenses incurred i | approved by GMS
attending  meetlings c? t?zu GMS,. the BOD or | according to the Resolution
Subcommitiees, Commitiees of the BOD. 22
DIEU 4. Trao quyén cho HDQT ban hanh ban Diéu I&, Quy ché Quan tri cdng ty va Quy ché hoat déng clia HDQT Céng Ty stra ddi, bé sung can ¢t vao
cac ndi dung dugc DHECD thong qua tai Diéu 1, 2, 3 clia Nghj quyét nay, bao gdm ca nhirng diéu chinh, stra dbi cac néi dung khac clia Didu &
Cong Ty, Quy ché quan tri Cong ty, Quy ché hoat dong clia HDQT, st dung cac thuat ngtr viét tét, cac vien din didu khoan tir cac néi dung da
duwgc DHDCD théng qua.
ARTICLE 4. The GMS authorizes the BOD lo issue the Charter, Reguiations on Corporate Governance, and Regulafions on Operafing of the BOD amended

and amendments to
of the BOD, using

and supplemenit based on the conlents approved by the GMS at Article 1, 2, and 3 of this Resolution, including adjustments
other contents of the Charter of the Company, the Regulation on Cw;}amze Governance, the Opsration Regulations
abbrevialed ferms, cified term from the contents approved by the GMS.
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DIEU5.  Nghi quyét nay co hiéu luc ké tir ngay ky. HDQT can ct noi dung Nghi quyét nay dé trién khai thuc hién./.
ARTICLE §. This Resolution shall be effective from the date of signing. The BOD is required fo execute the tasks in accordance with this Resolution./

TM. DAl HOI DONG CO bONG
CHU TICH HOI PONG QUAN TRI
ON BEHALF OF THE GENERAL

B ANH NHO'N
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